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Update from the U.S. Department of Education

How Teacher Shadowing Benefits ED Employees

I recently had the privilege to visit H. D. Cooke Elementary School in Washington, D.C. The school has a
population of 398 students with 44% English Language Learners (ELLSs). I was shadowing Flora
Lerenman, a 3rd grade English as Second Language (ESL) teacher.

Our morning started off with meeting with the instructional coach for literacy. The teachers shared their
schedules to make sure the coach has the opportunity to watch and support all the teachers during the
coming weeks. It was incredible to see the support and the resources available to the teachers that help
them ensure the academic success of their students.

Furthermore, the success of any teacher comes from ongoing professional development, as well as the
support and mentoring from the administrators. In the National Professional Development program
within Office of English Language Acquisition, one of our goals is to improve instruction to ELLs and
assist educational personnel working with these students to reach high professional standards. The team
collaboration, support, and mentoring at H. D. Cooke Elementary was an example of supportive
implementation as a team.

Without skipping a beat, Flora moved on to co-teaching writing with another 3rd grade teacher. They
were focusing on synthesizing students’ biography research into original pieces. I was able to work with
students in a small group. The teacher, Ms. Rytter, was very welcoming and it was very encouraging to
see that Flora is considered part of the class when it came to working with the students.

Next, Flora took some 314 grader ESL students to the ESL classroom to provide guided reading instruction
in small groups. She had three different reading level groups, comprised of students from different 3rd
grade classrooms. This coordination was done on Flora’s own time, without any breaks.

The most memorable experience of the day was with one of the groups, which was reading the book I Hate
English by Ellen Levine. This book was perfect in a class where English is the majority of the students’
second language, and the students could connect and relate to the story.

Having been through the acculturation process myself as a 6th grader, I found that I really related to the
character in the story, as well as the students reading the book. I saw myself in those students and hoped
my presence provided an encouragement. Not only was I able to share my own stories with the students
as an ELL, I was able to share and show students the Chinese language. It was wonderful to see the
excitement in the students’ faces. Even during lunch duty with Flora students were still asking how to say
things in Chinese.

As a federal employee at the U.S. Department of Education, I often think about how we can support our
teachers and allow them to maintain their passion and commitment to inspiring future generations.
Teachers delight in the success of their students and I know that for so many their internal motivation is
to help and grow each student that enters into the classroom. We need to have more open dialogue and
opportunities, such as this experience, in order for us to better support and provide resources to the
educators to do the job that they are passionate about and committed to.

Diana Schneider is an education program specialist at the U.S. Department of Education.

Working with Community Leaders to Improve Educational Outcomes for AANHPI
Students

May is Asian American and Pacific Islander Heritage Month, a time for us to celebrate the
accomplishments of Asian Americans, Native Hawaiian, and Pacific Islanders (AANHPIs) and their
contributions to this great nation. This year’s theme for the month is “I am Beyond,” which captures the
aspirations of the American spirit and how Americans of Asian and Pacific Islander descent have always
sought to excel beyond the challenges that have limited equal opportunity in America.
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As chair of the White House Initiative on Asian Americans and Pacific Islanders, it is important that I
hear directly from AANHPI leaders who work with our students and their families every day. Earlier this
month, I had the opportunity to meet with community leaders who came from as far as Guam and Hawaii
to discuss important issues that face AANHPI students around the country and in the Insular Areas. I was
honored to have many key leaders at the Department of Education who have made working with AAPI
populations a critical part of their work.

I heard important updates and requests on data disaggregation, Asian American and Native American
Pacific Islander Serving Institutions (AANAPISIs), bullying and harassment, English Language Learners,
boys and young men of color through the My Brother’s Keeper initiative, and native languages and
culture-based education. Leaders emphasized that aggregated AANHPI data mask critical issues such as
the alarmingly low college graduation rates for Southeast Asian Americans (12 percent of Laotian, 14
percent of Cambodian, and 26 percent of Vietnamese American populations) and Native Hawaiians and
Pacific Islanders at 14.8 percent. I also heard about the high rates of bullying and harassment in these
communities and that the Department could be helpful by helping raise awareness of AANAPISIs as
Minority-Serving Institutions.

Knowing how important these issues are, I committed to continuing the conversations beyond this
roundtable discussion, to explain our position on many issues, and to learn from the community on how
the Department can improve our efforts to ensure equity for all. Members of the Education team will
continue to meet with the AAPI community in the upcoming weeks and months to work on these issues,
and I look forward to an update at the end of the year.

With the support of the Initiative, we have made progress on many of these issues, but we have more work
ahead as we strive to improve educational experiences for AANHPI students.

Arne Duncan is Secretary of Education and Chair of the White House Initiative on Asian Americans and
Pacific Islanders.

U.S. Department of Education Issues Guidance on Obligations of Charter Schools to
Comply with Federal Civil Rights Laws

The U.S. Department of Education’s Office for Civil Rights (OCR) today released new guidance confirming
that the same federal civil rights laws that apply to other public schools apply equally to public charter
schools.

“Charter schools play an important role in the educational landscape and are serving more and more
students all over the country,” said Catherine E. Lhamon, assistant secretary for civil rights. “Since our
last guidance on the topic in 2000, thousands of new charter schools have opened. This guidance
underscores that charter schools must satisfy the requirements of the federal civil rights laws.”

The new guidance highlights critical subjects that have arisen in charter schools, including the schools’
obligations to avoid discrimination in admissions practices and the administration of discipline; to
provide a free appropriate public education for students with disabilities; and to take affirmative steps to
assist English learners. The guidance also points to other OCR publications regarding additional civil
rights principles that are equally applicable to charter schools.

OCR’s mission is to ensure equal access to education and to promote educational excellence throughout
the nation through vigorous enforcement of civil rights. The office enforces a number of federal civil rights
laws that apply to charter schools, including laws that prohibit discrimination based on disability; race,
color, or national origin; and sex. In addition to issuing general guidance documents like the one released
today, OCR investigates complaints of civil rights violations and provides technical assistance to help
educational institutions achieve voluntary compliance with their civil rights obligations. Additional
information about OCR is available at http://wwwz2.ed.gov/about/offices/list/ocr/index.html.
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Secretary Duncan and Attorney General Holder Issue Guidance for School Districts to
Ensure Equal Access for All Children to Public Schools, Regardless of Immigration Status

Secretary Arne Duncan and Attorney General Eric Holder today announced updated guidance to assist
public elementary and secondary schools to ensure enrollment processes are consistent with the law and
fulfill their obligation to provide all children—no matter their background—equal access to an education.

In 2011, the Departments of Justice and Education issued guidance to help schools understand their
responsibilities under the Supreme Court's decision in Plyler v. Doe and federal civil rights laws to provide
all children with equal access to an education regardless of their or their parents' immigration status.
Today, the departments are issuing important updates to that guidance, including examples of
permissible enrollment practices, as well as examples of the types of information that may not be used as
a basis for denying a student entrance to school.

The updated guidance documents—including a guidance letter to states and school districts and a fact
sheet and Q and A document—emphasize the need for flexibility in accepting documents from parents to
prove a child's age and to show that a child resides within a school's attendance area. They also provide
specific examples of the types of documents that many schools have accepted. And the guidance
documents remind schools that they may not require certain documents—such as a parent's state-issued
driver's license—where such a requirement would prevent a student from enrolling because of his or her
parent's immigration status.

"Public school districts have an obligation to enroll students regardless of immigration status and without
discrimination on the basis of race, color, or national origin," said Attorney General Eric Holder. "The
Justice Department will do everything it can to make sure schools meet this obligation. We will vigilantly
enforce the law to ensure the schoolhouse door remains open to all.”

"We want to be sure every school leader understands the legal requirements under the Constitution and
federal laws, and it is our hope that this update will address some of the misperceptions out there," said
Secretary Arne Duncan. "The message here is clear: let all children who live in your district enroll in your
public schools."

In the three years since the guidance was initially issued in 2011, the departments have worked
collaboratively with states and school districts across the country to meet their obligations under Plyler
and federal civil rights laws that prohibit discrimination on the basis of race, color and national origin.

The important changes announced today will provide districts with the additional tools and practical
guidance needed to make sure the schoolhouse door is open to all students and that undocumented
children and children from immigrant families no longer face barriers to enrollment in school and
starting down the path to a better future.

To top
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Legislative Announcements, Calls to Participate
and New Projects

Bureau of Labor Statistics Releases Youth Employment Rate Numbers for March 2014
http://www.dol.gov/odep/categories/youth/youthemployment.htm

Employment data for youth with and without disabilities is obtained from the Current Population Survey
(CPS), a monthly survey of households conducted by the U.S. Census Bureau for the Bureau of Labor
Statistics, and reported in the March 1914 “Youth Employment” statistics.

Disability.gov PSAs Challenge Assumptions about People with Disabilities
https://www.disability.gov/newsroom/psa-download-center/

Disability.gov recently released public service announcements (PSAs) in support of the message that
people are not defined by their disabilities. Each of the eight PSAs features one of Disability.gov’s “No
Boundaries” participants. Each PSAs participant chose several words to describe him or herself to paint a
broader picture of who they are. The PSAs are downloadable from the Disability.gov site.

2014 Southwest Conference on Disability Call for Proposals

http://cdd.unm.edu/swconf,

The 2014 Southwest Conference on Disability will be held in Albuquerque, New Mexico, October 7-10,
2014, and the conference is soliciting proposals on the following themes of: “Disability, Diversity and
Social Justice: Looking to the Future Through a Common Lens,” “Life After a Brain Injury: Pathways to
Increasing Quality of Life,” and “Increasing the Quality of Life of Youth in Transition: Breaking Down
Barriers.” The deadline for proposals is June 15th, 2014.

PACER Legislative Alert — Supporting Youth With Disabilities
http://house.gov/representatives/find/

Congress is considering changes to the Workforce Investment Act and the federal Vocational
Rehabilitation (VR) Program that assists youth and adults with disabilities to get the education and
training they need to obtain and retain a job. While Congress is trying to strengthen the VR services that
students with disabilities would receive as they transition out of high school, some possible changes would
hurt families of youth with disabilities. PACER is asking families and others to call their representatives to
make the following points critical to families and youth: (1) Oppose moving the Vocational Rehabilitation
and Assistive Technology programs out of the Department of Education (the Senate version of this
legislation seeks to move Vocational Rehabilitation to the Department of Labor and the Assistive
Technology program to the Department of Health and Human Services, but separating these programs
and moving them out of the Department of Education would disconnect them from a culture valuing
parental involvement and the other programs that support students with disabilities, and such a move
would damage the strong family connections and important services provided to youth and adults with
disabilities by providing such services together in Department of Education); (2) Strengthen competitive
employment awareness provisions (ensuring that young adults with disabilities transitioning from high
school to employment are aware that jobs which pay the minimum wage and higher are available is an
important aspect of providing individuals the opportunity to reach their potential, and the bill could be
strengthened by ensuring that there are no exceptions to making sure young adults are made aware of the
possibility of working in a competitive workplace, in addition to the non-competitive, often less than
minimum wage, work possibilities). The phone numbers of Congressional Representatives can be found at
the website.

To top
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Special Education Resources Review for 2014

Career Readiness Assessments Across States: A Summary of Survey Findings Center on
Education Policy

Report

http://www.cep-dc.org/displayDocument.cfm?DocumentID=427

The Center on Education Policy (CEP) has published “Career Readiness Assessments Across States: A
Summary of Survey Findings Center on Education Policy,” on how states are defining career readiness
and which assessments states and districts are using to measure this attribute. The report is based on a
survey administered in the summer of 2013 to state directors of career and technical education or their
designees about career readiness assessments. A total of 46 states completed the survey, counting the
District of Columbia. Also available on this site are four related papers containing additional details on the
main topics covered in the summary report, including the responses of specific states and profiles of
major career and technical assessments.

Closing the Expectations Gap

Report

http://www.achieve.org/ClosingtheExpectationsGap2013

The eighth annual “Closing the Expectations Gap” report by Achieve shows how all states are aligning
those standards with policies and practice to better ensure that all students are academically prepared for
life after high school. The report details states’ policy progress on the CCR agenda, and efforts to
implement those policies. All 50 states and the District of Columbia have adopted standards aligned to the
expectations of college and careers.

Discussion Guide for the Campaign for Disability Employment’s Public Service
Announcement “Because”

Guide

http://promotions.usa.gov/odep.html

The Campaign for Disability Employment (CDE) has issued a free discussion guide to accompany its
“Because” public service announcement (PSA). The “Because” PSA’s message is that youth with
disabilities, like all youth, should grow up expecting to work and succeed, and parents, educators and
other adults of influence in their lives should reinforce this expectation at every turn. The discussion guide
(which comes with a DVD containing the PSA) can be used to facilitate a conversation about this topic
among adults or youth in many settings. It is available in both English and Spanish. The CDE is funded by
the U.S. Department of Labor’s Office of Disability Employment Policy (ODEP).

Federal Partners in Transition National Online Dialogue: Participation Metrics (

Report

http://tinyurl.com/mgpoakv

The Federal Partners in Transition National Online Dialogue, held May 13-27, 2013 and hosted by the
U.S. Departments of Labor, Education, Health and Human Services and the Social Security
Administration, invited people to share their ideas and comments about federal legislative and regulatory
barriers and other opportunities to improve transition outcomes for youth with disabilities. A report,
“Federal Partners in Transition National Online Dialogue: Participation Metrics” has been released
summarizing the dialogue’s results. The input received will be used by the Federal Partners in Transition
to better align policies, programs and practices to promote successful transition outcomes. Available in
pdf (600 KB, 22 pp).

Healthy Transitions: A Pathway to Employment for Youth with Chronic Health Conditions
and Other Disabilities

Policy Brief

http://www.dol.gov/odep/pdf/20130DEPHealthyReport.pdf

In 2012, the Department of Labor’s Office of Disability Employment Policy (ODEP) commissioned a study
on health care transition and the study’s key findings are now available in a policy brief, “Healthy
Transitions: A Pathway to Employment for Youth with Chronic Health Conditions and Other Disabilities.”
The purpose of the study was to better understand the relationship between disability (including chronic
health conditions); health and wellness; and transition and employment outcomes for youth with
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disabilities; as well as the role health care providers play in establishing employment expectations.
Available in pdf (582 KB, 13 pp).

National Center on Universal Design for Learning: New Resources Released

Resources

http://www.udlcenter.org/implementation/udl cess

The National Center on Universal Design for Learning has added new resources on the intersection of

UDL and the Common Core State Standards (CCSS) to its website. These tools and links show how the
CCSS identify what educators need to address in their instruction and how UDL guides design of their

instruction. Key resources include a crosswalk on UDL and the Literacy by Design Collaborative (LDC)
framework and video examples showing lessons illustrating classroom instruction addressing both the
UDL guidelines and CCSS.

NCWD/Youth InfoBrief on Use of Social Security Work Incentives to Promote Work-Based
Learning in Youth Employment and Training Programs

InfoBrief

http://www.ncwd-youth.info/social-security-and-work-based-learnin

The National Collaborative on Work and Disability/Youth’s (NCWD/Youth) report, “Use of Social
Security Work Incentives to Promote Work-Based Learning in Youth Employment and Training
Programs,” examines AmeriCorps as a model that includes an income exemption that allows youth with
disabilities who are Social Security beneficiaries to participate in work-based learning experiences and
receive a living allowance or stipend without it impacting their benefits. It provides an overview of the
importance of work-based learning experiences, including service learning, particularly for youth with
disabilities, and the current state of policy and practice regarding the use of the AmeriCorps income
exclusion and includes recommendations for increasing the scope and use of the existing AmeriCorps
exemption and for expanding similar incentives to other youth employment and training programs
serving transition-age youth with disabilities, such as those funded under the Workforce Investment Act.

NCWD/Youth Practice Brief on Youth Development and Leadership: Opportunities to
Develop Connecting Competencies

Practice Brief

http://tinyurl.com/mdhyvvy

The National Collaborative on Work and Disability/Youth’s (NCWD/Youth’s) Innovative Strategies
Practice Brief, “Youth Development and Leadership: Opportunities to Develop Connecting
Competencies,” provides practical examples from promising and exemplary youth programs for
implementing youth development and leadership opportunities that help youth develop connecting
competencies. Some of the youth programs featured in this brief have been recognized by NCWD/Youth
as Innovative Strategies. NCWD/Youth Innovative Strategies feature programs and organizations that
serve youth with disabilities either as a target population or as part of other youth populations.

New Financial Aid Toolkit Part of Department’s Efforts to Improve College Access and
Affordability

Toolkit

http://tinyurl.com/modjjld

The U.S. Department of Education’s “Ed.gov” has launched an online “one-stop shop” Financial Aid
Toolkit aimed at guidance counselors and other advisers, such as staff or volunteers at community-based
organizations, who assist students through the process of selecting and financing their higher education.

0OJJDP’s Functional Impairment in Delinquent Youth

Bulletin

http://www.ojjdp.gov/?width=80&height=80

The Office of Juvenile Justice and Delinquency Prevention (OJJDP) has released “Functional Impairment
in Delinquent Youth,” part of OJJDP’s “Beyond Detention” series, which examines the results of the
Northwestern Juvenile Project — a large-scale longitudinal study of youth detained at the Cook County
Juvenile Temporary Detention Center in Chicago, IL. This bulletin presents findings on juvenile
functional impairment in the school, work, home, and community settings; and in terms of behavior
toward others, mood and psychiatric concerns, self-harm, substance use, and rational thought assessed
three years after release from detention. The authors also assess youth functioning by gender,
race/ethnicity, and age and discuss future implications.
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Peer Advocacy Guide

Guide

http://www.pacer.org/bullying/resources/students-with-disabilities/peer-advocacy.asp

The “Peer Advocacy Guide” developed by PACER Center offers a variety of intervention strategies that can
be tailored for specific bullying situations. It explores how to address bullying of students with disabilities
by engaging, educating, and empowering their peers with advocacy skills. Peer advocacy is an effective
approach that enables students to speak out on behalf of others, and protect those targeted by bullying.

Performance of U.S. 15-Year-Old Students in Mathematics, Science, and Reading Literacy
in an International Context-First Look at PISA 2012

Report

http://nces.ed.gov/surveys/pisa/?newsflash=true

The U.S. Department of Education’s Institute of Education Sciences’ National Center for Education
Statistics (NCES) has released “Performance of U.S. 15-Year-Old Students in Mathematics, Science, and
Reading Literacy in an International Context-First Look at PISA 2012.” The goal of PISA is to assess
students’ preparation for the challenges of life as young adults. The assessment measures mathematics,
science, and reading literacy of 15-year-old students around the world. In 2012, 65 education systems,
including the 34 member countries of the Organization for Economic Cooperation and Development
(OECD), participated in PISA. In addition, three U.S. states, Connecticut, Florida, and Massachusetts,
participated in PISA 2012.

Think College Learn Module on Universal Design for Learning and Conference Archive
Module & Archive

http://www.thinkcollege.net

Think College has released a new LEARN module, on “Universal Design for Learning” (UDL). The module
includes videos, information about UDL strategies, and downloadable tools to help implement UDL in
classrooms. Think College has also archived materials from its conference on “Inclusive Higher
Education: Moving from Good Ideas to Great Outcomes,” held November 16-17, 2013. Copies of
presentations, session handouts and transcripts from the morning and afternoon plenary sessions are
archived on their website.

Alliance for Excellent Education Archived Webinar: Assessing Deeper Learning: The Ohio
Performance Assessment Pilot Project

Archived Webinar

http://allged.org/webinar/jan-16-2014/

The Alliance for Excellent Education, after hosting “Assessing Deeper Learning: The Ohio Performance
Assessment Pilot Project,” a January 16 webinar on using curriculum-embedded performance measures
to learn and demonstrate deeper learning competencies students need for college and a career, archives
the event. The webinar focused on the Ohio Performance Assessment Pilot Project (OPAPP), which
includes a system of learning and assessment tasks aligned with the Common Core State Standards.
OPAPP includes sustained, collaborative professional learning through all components of the program,
including formative assessment to support student learning, technical training, and writing and scoring of
assessment tasks. It explores the use of performance tasks to elicit and assess complex thinking and
communication skills and what this means for designing curricula and varied structures for professional
learning to provide teachers with the knowledge and skills to help all students attain high-level cognitive
and intrapersonal skills.

Community Works Institute’s Educators’ Network Web Site

http://cwinstitute.ning.com

Community Works Institute (CWTI) has launched an online Educators’ Network, a way for educators and
administrators to connect with one another and share and collaborate in making place-based education,
service learning, and sustainability a core part of their students’ learning experience. The site includes
collegial support and dialogue, teaching and administrative resources, innovative curriculum ideas, and
information on collaborations and partnerships.

Lessons of Reciprocity and Relationships

Essay

http://tinyurl.com/n8jtnpd

“Community Works Journal,” an on-line magazine for educators, has posted “Lessons of Reciprocity and
Relationships” as a featured essay on service learning and making sure that both the volunteers and the
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population they are working with feel the real benefits of their relationship, and that the activity is
purposeful and empowers all those involved.

The Soul of a Teacher

Essay

http://tinyurl.com/kdwt455

“Community Works Journal,” an on-line magazine for educators, has posted “The Soul of a Teacher” as a
featured essay on the importance of keeping in touch with the unique experience of each teacher’s
interactions with the students and with other educators. Each learning opportunity, each conversation,
each perception, is worth taking the time to listen for it, and to allow and encourage it to be expressed,
and not letting it be lost under the weight of standards, testing, scales, and standardized curricula.

Vera Institute Launches Status Offense Reform Center Web Site

Toolkit & Resources

http://www.vera.org/project/status-offense-reform-center

The Center on Youth Justice at the Vera Institute of Justice has launched the online Status Offense
Reform Center. This Website, supported by funding from the MacArthur Foundation’s Models for Change
Resource Center partnership, is a one-stop shop of resources for policymakers and practitioners
interested in diverting youth engaged in noncriminal offenses — such as truancy or running away — from
entering the juvenile justice system. This interactive site provides a toolkit for planning, implementing,
and sustaining status offense system reforms; profiles of reform efforts nationwide; research briefs;
Webinars; podcasts; a blog; and a help desk.

Career Readiness Assessments Across States: A Summary of Survey Findings Center on
Education Policy )

Report

http://www.cep-dc.org/displayDocument.cfm?DocumentID=427

The Center on Education Policy (CEP) has published “Career Readiness Assessments Across States: A
Summary of Survey Findings Center on Education Policy,” on how states are defining career readiness
and which assessments states and districts are using to measure this attribute. The report is based on a
survey administered in the summer of 2013 to state directors of career and technical education or their
designees about career readiness assessments. A total of 46 states completed the survey, counting the
District of Columbia. Also available on this site are four related papers containing additional details on the
main topics covered in the summary report, including the responses of specific states and profiles of
major career and technical assessments.

Closing the Expectations Gap

Report

http://www.achieve.org/ClosingtheExpectationsGap2013

The eighth annual “Closing the Expectations Gap” report by Achieve shows how all states are aligning
those standards with policies and practice to better ensure that all students are academically prepared for
life after high school. The report details states’ policy progress on the CCR agenda, and efforts to
implement those policies. All 50 states and the District of Columbia have adopted standards aligned to the
expectations of college and careers.

Discussion Guide for the Campaign for Disability Employment’s Public Service
Announcement “Because”

Guide

http://promotions.usa.gov/odep.html

The Campaign for Disability Employment (CDE) has issued a free discussion guide to accompany its
“Because” public service announcement (PSA). The “Because” PSA’s message is that youth with
disabilities, like all youth, should grow up expecting to work and succeed, and parents, educators and
other adults of influence in their lives should reinforce this expectation at every turn. The discussion guide
(which comes with a DVD containing the PSA) can be used to facilitate a conversation about this topic
among adults or youth in many settings. It is available in both English and Spanish. The CDE is funded by
the U.S. Department of Labor’s Office of Disability Employment Policy (ODEP).
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Federal Partners in Transition National Online Dialogue: Participation Metrics

Report

http://tinyurl.com/mgpoakv

The Federal Partners in Transition National Online Dialogue, held May 13-27, 2013 and hosted by the
U.S. Departments of Labor, Education, Health and Human Services and the Social Security
Administration, invited people to share their ideas and comments about federal legislative and regulatory
barriers and other opportunities to improve transition outcomes for youth with disabilities. A report,
“Federal Partners in Transition National Online Dialogue: Participation Metrics” has been released
summarizing the dialogue’s results. The input received will be used by the Federal Partners in Transition
to better align policies, programs and practices to promote successful transition outcomes. Available in
pdf (600 KB, 22 pp).

Healthy Transitions: A Pathway to Employment for Youth with Chronic Health Conditions
and Other Disabilities

Policy Brief

http://www.dol.gov/odep/pdf/20130 DEPHealthyReport.pdf

In 2012, the Department of Labor’s Office of Disability Employment Policy (ODEP) commissioned a study
on health care transition and the study’s key findings are now available in a policy brief, “Healthy
Transitions: A Pathway to Employment for Youth with Chronic Health Conditions and Other Disabilities.”
The purpose of the study was to better understand the relationship between disability (including chronic
health conditions); health and wellness; and transition and employment outcomes for youth with
disabilities; as well as the role health care providers play in establishing employment expectations.
Available in pdf (582 KB, 13 pp).

National Center on Universal Design for Learning: New Resources Released )

Resources

http://www.udlcenter.org/implementation/udl cess

The National Center on Universal Design for Learning has added new resources on the intersection of

UDL and the Common Core State Standards (CCSS) to its website. These tools and links show how the
CCSS identify what educators need to address in their instruction and how UDL guides design of their

instruction. Key resources include a crosswalk on UDL and the Literacy by Design Collaborative (LDC)
framework and video examples showing lessons illustrating classroom instruction addressing both the
UDL guidelines and CCSS.

NCWD/Youth InfoBrief on Use of Social Security Work Incentives to Promote Work-Based
Learning in Youth Employment and Training Programs

InfoBrief

http://www.ncwd-youth.info/social-security-and-work-based-learnin

The National Collaborative on Work and Disability/Youth’s (NCWD/Youth) report, “Use of Social
Security Work Incentives to Promote Work-Based Learning in Youth Employment and Training
Programs,” examines AmeriCorps as a model that includes an income exemption that allows youth with
disabilities who are Social Security beneficiaries to participate in work-based learning experiences and
receive a living allowance or stipend without it impacting their benefits. It provides an overview of the
importance of work-based learning experiences, including service learning, particularly for youth with
disabilities, and the current state of policy and practice regarding the use of the AmeriCorps income
exclusion and includes recommendations for increasing the scope and use of the existing AmeriCorps
exemption and for expanding similar incentives to other youth employment and training programs
serving transition-age youth with disabilities, such as those funded under the Workforce Investment Act.

NCWD/Youth Practice Brief on Youth Development and Leadership: Opportunities to
Develop Connecting Competencies

Practice Brief

http://tinyurl.com/mdhyvvy

The National Collaborative on Work and Disability/Youth’s (NCWD/Youth’s) Innovative Strategies
Practice Brief, “Youth Development and Leadership: Opportunities to Develop Connecting
Competencies,” provides practical examples from promising and exemplary youth programs for
implementing youth development and leadership opportunities that help youth develop connecting
competencies. Some of the youth programs featured in this brief have been recognized by NCWD/Youth
as Innovative Strategies. NCWD/Youth Innovative Strategies feature programs and organizations that
serve youth with disabilities either as a target population or as part of other youth populations.
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New Financial Aid Toolkit Part of Department’s Efforts to Improve College Access and
Affordability

Toolkit

http://tinyurl.com/maqdjjld

The U.S. Department of Education’s “Ed.gov” has launched an online “one-stop shop” Financial Aid
Toolkit aimed at guidance counselors and other advisers, such as staff or volunteers at community-based
organizations, who assist students through the process of selecting and financing their higher education.

0OJJDP’s Functional Impairment in Delinquent Youth

Bulletin

http://www.ojjdp.gov/?width=80&height=80

The Office of Juvenile Justice and Delinquency Prevention (OJJDP) has released “Functional Impairment
in Delinquent Youth,” part of OJJDP’s “Beyond Detention” series, which examines the results of the
Northwestern Juvenile Project — a large-scale longitudinal study of youth detained at the Cook County
Juvenile Temporary Detention Center in Chicago, IL. This bulletin presents findings on juvenile
functional impairment in the school, work, home, and community settings; and in terms of behavior
toward others, mood and psychiatric concerns, self-harm, substance use, and rational thought assessed
three years after release from detention. The authors also assess youth functioning by gender,
race/ethnicity, and age and discuss future implications.

Peer Advocacy Guide

Guide

http://www.pacer.org/bullying/resources/students-with-disabilities /peer-advocacy.asp

The “Peer Advocacy Guide” developed by PACER Center offers a variety of intervention strategies that can
be tailored for specific bullying situations. It explores how to address bullying of students with disabilities
by engaging, educating, and empowering their peers with advocacy skills. Peer advocacy is an effective
approach that enables students to speak out on behalf of others, and protect those targeted by bullying.

Performance of U.S. 15-Year-Old Students in Mathematics, Science, and Reading Literacy
in an International Context-First Look at PISA 2012

Report

http://nces.ed.gov/surveys/pisa/?newsflash=true

The U.S. Department of Education’s Institute of Education Sciences’ National Center for Education
Statistics (NCES) has released “Performance of U.S. 15-Year-Old Students in Mathematics, Science, and
Reading Literacy in an International Context-First Look at PISA 2012.” The goal of PISA is to assess
students’ preparation for the challenges of life as young adults. The assessment measures mathematics,
science, and reading literacy of 15-year-old students around the world. In 2012, 65 education systems,
including the 34 member countries of the Organization for Economic Cooperation and Development
(OECD), participated in PISA. In addition, three U.S. states, Connecticut, Florida, and Massachusetts,
participated in PISA 2012.

Think College Learn Module on Universal Design for Learning and Conference Archive
Module & Archive

http://www.thinkcollege.net/

Think College has released a new LEARN module, on “Universal Design for Learning” (UDL). The module
includes videos, information about UDL strategies, and downloadable tools to help implement UDL in
classrooms. Think College has also archived materials from its conference on “Inclusive Higher
Education: Moving from Good Ideas to Great Outcomes,” held November 16-17, 2013. Copies of
presentations, session handouts and transcripts from the morning and afternoon plenary sessions are
archived on their website.

IES Releases Synthesis of Research on Improving Reading Outcomes

Report

http://ies.ed.gov/ncser/pubs/20143000/

The Institute of Education Sciences (IES) has released “Improving Reading Outcomes for Students with
or at Risk for Reading Disabilities: A Synthesis of the Contributions from the Institute of Education
Sciences Research Centers,” a report on improving reading outcomes for students with or at risk for
reading disabilities. The synthesis describes what has been learned from research grants on improving
reading funded by the Institute of Education Sciences (IES) National Center for Special Education
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Research and National Center for Education Research and published in peer-reviewed outlets through
December 2011.

Supportive School Discipline Initiative

Report

http://www2.ed.gov/policy/gen/guid/school-discipline/index.html

The Supportive School Discipline Initiative (SSDI) has released an “Overview of the Supportive School
Discipline Initiative” report. SSDI is a collaboration begun in 2011 between the U.S. Departments of
Education and Justice to target harsh and exclusionary school disciplinary policies and in-school arrests
that push youth out of school and into the justice system, a process also known as the school-to-prison
pipeline. The Overview summarizes and provides links to recent findings on the impact of school
disciplinary practices on students' academic success and juvenile justice involvement.

Universal Design in the News at the Center for Universal Design in Education

Resource List

http://www.washington.edu/doit/CUDE

The Center for Universal Design in Education (CUDE) at the University of Washington has added a new
item to its resource collection, “Universal Design in the News.” which shares recent articles and posts
relevant to the application of universal design in education: to instruction, to student services, to physical
spaces, and to information technology.

Friends: Connecting People with Disabilities and Community Members

Manual

http://ici.umn.edu/index.php?products/view part

“Friends: Connecting People with Disabilities and Community Members” is a manual from the Institute
on Community Integration’s Research and Training Center on Community Living that provides concrete
“how-to” strategies for supporting relationships between people with disabilities and other community
members. It describes why such friendships are important to people with disabilities and why it is
important to promote community belonging and membership. The manual includes specific activities to
guide users in creating a plan for connecting people. This manual is designed for agency staff, but can also
be used by parents, support coordinators, teachers, staff, and people with disabilities to support
community relationships. Additional Activity Worksheets are available.

eTrac Online Job-Seeking Information

http://www.youtube.com/watch?v=1Tr-wuglZOU

eTrac provides job seeking/retention information in a YouTube video to help promote independence and
confidence. Midwest Special Services (MSS), a non-profit serving adults with disabilities, developed eTrac
based on their own experience and best practices to help job seekers achieve employment success. The
program walks the job seeker through every step, from the initial job search, to the interview process, and
the skills necessary to retain and advance at work. Assistance accessing the on-line video (for information
on pricing or to pre-view a demo copy of the program) is available from MSS by emailing or calling Josh
Franzen (jfranzen@mwsservices.org or 651-777-7220).

Alliance for Excellent Education Archived Webinar: Assessing Deeper Learning: The Ohio
Performance Assessment Pilot Project (January)

Archived Webinar

http://all4ed.org/webinar/jan-16-2014/

The Alliance for Excellent Education, after hosting “Assessing Deeper Learning: The Ohio Performance
Assessment Pilot Project,” a January 16 webinar on using curriculum-embedded performance measures
to learn and demonstrate deeper learning competencies students need for college and a career, archives
the event. The webinar focused on the Ohio Performance Assessment Pilot Project (OPAPP), which
includes a system of learning and assessment tasks aligned with the Common Core State Standards.
OPAPP includes sustained, collaborative professional learning through all components of the program,
including formative assessment to support student learning, technical training, and writing and scoring of
assessment tasks. It explores the use of performance tasks to elicit and assess complex thinking and
communication skills and what this means for designing curricula and varied structures for professional
learning to provide teachers with the knowledge and skills to help all students attain high-level cognitive
and intrapersonal skills.
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Lessons of Reciprocity and Relationships

Essay

http://tinyurl.com/n8jtnpd

“Community Works Journal,” an on-line magazine for educators, has posted “Lessons of Reciprocity and
Relationships” as a featured essay on service learning and making sure that both the volunteers and the
population they are working with feel the real benefits of their relationship, and that the activity is
purposeful and empowers all those involved.

The Soul of a Teacher

Essay

http://tinyurl.com/kdwt455

“Community Works Journal,” an on-line magazine for educators, has posted “The Soul of a Teacher” as a
featured essay on the importance of keeping in touch with the unique experience of each teacher’s
interactions with the students and with other educators. Each learning opportunity, each conversation,
each perception, is worth taking the time to listen for it, and to allow and encourage it to be expressed,
and not letting it be lost under the weight of standards, testing, scales, and standardized curricula.

Vera Institute Launches Status Offense Reform Center Web Site

Toolkit & Resources

http://www.vera.org/project/status-offense-reform-center

The Center on Youth Justice at the Vera Institute of Justice has launched the online Status Offense
Reform Center. This Website, supported by funding from the MacArthur Foundation’s Models for Change
Resource Center partnership, is a one-stop shop of resources for policymakers and practitioners
interested in diverting youth engaged in noncriminal offenses — such as truancy or running away — from
entering the juvenile justice system. This interactive site provides a toolkit for planning, implementing,
and sustaining status offense system reforms; profiles of reform efforts nationwide; research briefs;
Webinars; podcasts; a blog; and a help desk.

Institute for Community Integration Releases Policy Research Brief on Community Living
Policy Research Brief

http://rtc.umn.edu/prb/214/

Employment First policies are spreading across the country as a mechanism to improve employment
support systems and outcomes for people with disabilities. The Policy Research Brief, “RTC on
Community Living,” published by the Research and Training Center on Community Living at the
University of Minnesota, uses an online, interactive design to show how states are adopting Employment
First policies and connects readers with the actual policies and additional resources to advance
employment.

7 Steps for Success

Guide

http://www.cec.sped.org/Tools-and-Resources/ CECommunity/Transition-Publications

The Council for Exceptional Children has released “7 Steps for Success,” a book on the transition from
high school to college. This transition is challenging for any student, but for young adults with disabilities,
it can be even more difficult. In addition to increased academic demands and less structure and support,
students have to navigate a disability services system very different from the one they knew in high school.
This practical guide describes how the system for accommodations works and students’ rights and
responsibilities within that system, uses the voices of actual professionals and college students to explain
the skills and strategies students should develop while they are in high school to ensure success in college,
and answers questions students with disabilities frequently ask about disclosing their disability in the
admissions process.

Simply Said: Introducing Vocational Rehabilitation Services

On-Line Video

https://www.youtube.com/watch?v=vTopKlcTQMg

Planning for employment and post-secondary education is an important step in preparing young adults
with disabilities for life after high school, and it’s never too early to begin the planning process. In this
short “Simply Said” video, youth with disabilities will learn how their local Vocational Rehabilitation
Services (VRS) counselor can help them be successful at school, at work, and in the community.
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Supportive School Discipline Series
Archwed Webinars

Contlnulng the efforts of the Federal Supportive School Discipline Initiative, the U.S. Departments of
Justice and Education hosted a Supportive School Discipline (SSD) Webinar Series in 2013-2014. The
Series is designed to increase awareness and understanding of school disciplinary practices that push
youth out of school and many times into the justice system, and provide practical examples of alternative
approaches that maintain school safety while ensuring academic engagement and success for all students.

IES Releases Synthesis of Research on Improving Reading Outcomes

Report

http://ies.ed.gov/ncser/pubs/20143000/

The Institute of Education Sciences (IES) has released “Improving Reading Outcomes for Students with
or at Risk for Reading Disabilities: A Synthesis of the Contributions from the Institute of Education
Sciences Research Centers,” a report on improving reading outcomes for students with or at risk for
reading disabilities. The synthesis describes what has been learned from research grants on improving
reading funded by the Institute of Education Sciences (IES) National Center for Special Education
Research and National Center for Education Research and published in peer-reviewed outlets through
December 2011.

Supportive School Discipline Initiative

Report

http://www2.ed.gov/policy/gen/guid/school-discipline/index.html

The Supportive School Discipline Initiative (SSDI) has released an “Overview of the Supportive School
Discipline Initiative” report. SSDI is a collaboration begun in 2011 between the U.S. Departments of
Education and Justice to target harsh and exclusionary school disciplinary policies and in-school arrests
that push youth out of school and into the justice system, a process also known as the school-to-prison
pipeline. The Overview summarizes and provides links to recent findings on the impact of school
disciplinary practices on students' academic success and juvenile justice involvement.

Universal Design in the News at the Center for Universal Design in Education

Resource List

http://www.washington.edu/doit/CUDE

The Center for Universal Design in Education (CUDE) at the University of Washington has added a new
item to its resource collection, “Universal Design in the News.” which shares recent articles and posts
relevant to the application of universal design in education: to instruction, to student services, to physical
spaces, and to information technology.

Friends: Connecting People with Disabilities and Community Members

Manual

http://ici.umn.edu/index.php?products/view part/579/

“Friends: Connecting People with Disabilities and Community Members” is a manual from the Institute
on Community Integration’s Research and Training Center on Community Living that provides concrete
“how-to” strategies for supporting relationships between people with disabilities and other community
members. It describes why such friendships are important to people with disabilities and why it is
important to promote community belonging and membership. The manual includes specific activities to
guide users in creating a plan for connecting people. This manual is designed for agency staff, but can also
be used by parents, support coordinators, teachers, staff, and people with disabilities to support
community relationships. Additional Activity Worksheets are available.

eTrac Online Job-Seeking Information

http://www.youtube.com/watch?v=1Tr-wugIZOU

eTrac provides job seeking/retention information in a YouTube video to help promote independence and
confidence. Midwest Special Services (MSS), a non-profit serving adults with disabilities, developed eTrac
based on their own experience and best practices to help job seekers achieve employment success. The
program walks the job seeker through every step, from the initial job search, to the interview process, and
the skills necessary to retain and advance at work. Assistance accessing the on-line video (for information
on pricing or to pre-view a demo copy of the program) is available from MSS by emailing or calling Josh
Franzen (jfranzen@mwsservices.org or 651-777-7220).
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Alliance for Excellent Education Archived Webinar: Assessing Deeper Learning: The Ohio
Performance Assessment Pilot Project

Archived Webinar

http://all4ed.org/webinar/jan-16-2014/

The Alliance for Excellent Education, after hosting “Assessing Deeper Learning: The Ohio Performance
Assessment Pilot Project,” a January 16 webinar on using curriculum-embedded performance measures
to learn and demonstrate deeper learning competencies students need for college and a career, archives
the event. The webinar focused on the Ohio Performance Assessment Pilot Project (OPAPP), which
includes a system of learning and assessment tasks aligned with the Common Core State Standards.
OPAPP includes sustained, collaborative professional learning through all components of the program,
including formative assessment to support student learning, technical training, and writing and scoring of
assessment tasks. It explores the use of performance tasks to elicit and assess complex thinking and
communication skills and what this means for designing curricula and varied structures for professional
learning to provide teachers with the knowledge and skills to help all students attain high-level cognitive
and intrapersonal skills.

Lessons of Reciprocity and Relationships

Essay

http://tinyurl.com/n8jtnpd

“Community Works Journal,” an on-line magazine for educators, has posted “Lessons of Reciprocity and
Relationships” as a featured essay on service learning and making sure that both the volunteers and the
population they are working with feel the real benefits of their relationship, and that the activity is
purposeful and empowers all those involved.

The Soul of a Teacher

Essay

http://tinyurl.com/kdwt455

“Community Works Journal,” an on-line magazine for educators, has posted “The Soul of a Teacher” as a
featured essay on the importance of keeping in touch with the unique experience of each teacher’s
interactions with the students and with other educators. Each learning opportunity, each conversation,
each perception, is worth taking the time to listen for it, and to allow and encourage it to be expressed,
and not letting it be lost under the weight of standards, testing, scales, and standardized curricula.

Vera Institute Launches Status Offense Reform Center Web Site

Toolkit & Resources

http://www.vera.org/project/status-offense-reform-center

The Center on Youth Justice at the Vera Institute of Justice has launched the online Status Offense
Reform Center. This Website, supported by funding from the MacArthur Foundation’s Models for Change
Resource Center partnership, is a one-stop shop of resources for policymakers and practitioners
interested in diverting youth engaged in noncriminal offenses — such as truancy or running away — from
entering the juvenile justice system. This interactive site provides a toolkit for planning, implementing,
and sustaining status offense system reforms; profiles of reform efforts nationwide; research briefs;
Webinars; podcasts; a blog; and a help desk.

Totop
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Latest Employment Opportunities Posted on
NASET

SCHOOL SUPERVISOR

East Side, Seattle WA
Job Category: Full Time

Description:

Therapeutic and academic school for behaviorally disabled students has a leadership position
available for the following:

Responsibilities:

¢ Function as an active part of both the management and treatment teams.

e Provide continuous organization, supervision, interaction, and role modeling to education
staff and students.

e Provide leadership and direction, as well as assist with academics, counseling and
classroom management.

Qualifications:

e Bachelor's degree in Education, Psychology or Human Services from an accredited college
or university; Master's degree preferred.

e 5 years related experience, with knowledge of mental illness, special education,
management, and marketing preferred.

e Proficiency in current professional education practice and techniques applicable to the care
of severely behaviorally disabled students.

e Credentialed as either a Certified Teacher (Special Education Endorsement) and/or licensed
mental health professional.

e CPR certification.

e Interpersonal skills necessary to communicate effectively with staff, management and
physicians.

e Analytical skills needed to observe educational practice, as well as accurately
observe/interpret human behavior.

e Ability to organize and carry out responsibilities efficiently.
e Valid Washington State drivers license.

e Ability to work flexible hours.

e Some travel may be required.

Contact:

To apply, please email successjobs@aol.com. Please put "School Supervisor"[l in the subject
line.
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$125.000 Salary for Master Middle School Teachers!

New York
Job Category: Master Middle School Teacher

$125,000 Salary for Master Middle School Teachers!

The Equity Project Charter School is a 5th through 8th grade middle school serving low-income
students in the Washington Heights neighborhood of New York City. In each of the past 2 years,
TEP has earned an overall grade of "A"[] from the NYC Department for Education and placed in
the top 10% of all public middle schools in New York City.

Featured in The New York Times and on 60 Minutes, TEP is the school that pays its experienced
teachers a $125,000 salary to work on a team of master practitioners in an environment that
values and develops teaching excellence.

Learn more and apply today at: www.tepcharter.org/apply.php

Benefits:
$125,000 Salary

Contact:

Email: jobs@tepcharter.org

Telephone: 646-254-6451

Website: www.tepcharter.org

Learn more and apply today at: www.tepcharter.org/apply.php
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Preschool Head Teacher

Medford, Massachusetts, United States, 02153
Preschool Head Teacher-14000329

This is an academic year position.

The Eliot Pearson Children's School (EPCS) is a laboratory demonstration school for the
Department of Child Development at Tufts University. The school enrolls 80 children each
year ages 3-8. As a laboratory school, EPCS brings together teachers, students and families to
learn about child development /education and observe children interacting with one another
and with adults. It is a place to try new ideas, take risks and to grow as learners. Therefore, as a
laboratory school, EPCS has multiple missions:

Service to children and families,

A training site for tufts students across disciplines,

A site for faculty experimentation, research and curriculum development,

A site for teacher education and professional development for in-service teachers,
Collaboration and outreach to the community,

Dissemination of ideas through presentations and publications.

Head teachers at EPCS are primary educators/care givers to children under their care, and
mentor teachers to Eliot-Pearson Department of Child Development/Tufts
University students and Graduate Student Assistants (TAs).
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Head Teachers work collaboratively with their teaching assistants in planning/implementing
curriculum, instruction and assessment of children's development and progress; working with
families; and engaging program evaluation and enhancement.

The Head Teacher's responsibilities include providing a dynamic, developmental, inclusive
program for preschool children, working with families, therapists, team-teaching and
supervising University undergraduate and graduate students.

Basic Requirements:

e Years of related experience required: 3 years' experience with teaching children, including
those with special needs, with specific skills and knowledge of the preschool age group;

e Required education: Master's degree in Early Childhood Education or related field

e Special licenses required: MA prek-2 license and/or EEC Lead Teacher Certification; Early
Childhood Teacher Certification of Students With and Without Disabilities within a year of
hire.

e Required computer/technical skills: Microsoft Office

e Experience/flexibility with different models and approaches to curriculum and teaching
practices; experience working with children whose first language is other than English;
Skills in designing and facilitating inclusive classroom environments and curriculum;
demonstrated ability to work with children and families from diverse backgrounds; ability
to engage in a learning community; experience supervising University students and/or
other aids.

¢ An employee in this position must complete all appropriate background checks at the time
of hire, promotion, or transfer.

Preferred Qualifications:

Ability to multi-task

Ability to collaborate and work effectively as a team

Experience in supervising college students

Openness to new ideas and teaching models and approaches

Knowledge and teaching experience in diverse educational settings (public and private)

Special Work Schedule Requirements:

e Teachers will attend staff meetings and periodic parent meetings. This will happen after
school hours between 3:30 and 5:30 and/or evenings 5-7pm or 7-9pm.

Tufts University is an AA/EO employer and actively seeks candidates from diverse
backgrounds. Please see the Tufts University non-discrimination statement.
Apply Here: http://www.Click2apply.net/jjyqzhg
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Preschool Head Teacher - -14000314

Medford, Massachusetts, United States, 02153

Job Category: Full Time
Preschool Head Teacher-14000314

This is an academic year position.

The Eliot Pearson Children's School (EPCS) is a laboratory demonstration school for the
Department of Child Development at Tufts University. The school enrolls 80 children each year
ages 3-8. As a laboratory school, EPCS brings together teachers, students and families to learn
about child development /education and observe children interacting with one another and with
adults. It is a place to try new ideas, take risks and to grow as learners. Therefore, as a laboratory
school, EPCS has multiple missions:

Service to children and families,

A training site for tufts students across disciplines,

A site for faculty experimentation, research and curriculum development,

A site for teacher education and professional development for in-service teachers,
Collaboration and outreach to the community,

¢ Dissemination of ideas through presentations and publications.

Head teachers at EPCS are primary educators/care givers to children under their care, and
mentor teachers to Eliot-Pearson Department of Child Development/Tufts University students
and Graduate Student Assistants (TAs). Head Teachers work collaboratively with their teaching
assistants in planning/implementing curriculum, instruction and assessment of children's
development and progress; working with families; and engaging program evaluation and
enhancement.

The Head Teacher's responsibilities include providing a dynamic, developmental, inclusive
program for preschool children, working with families, therapists, team-teaching and
supervising University undergraduate and graduate students.

Basic Requirements:

e Years of related experience required: 3 years' experience with teaching children, including
those with special needs, with specific skills and knowledge of the preschool age group;

e Required education: Master's degree in Early Childhood Education or related field

e Special licenses required: MA prek-2 license and/or EEC Lead Teacher Certification; Early
Childhood Teacher Certification of Students With and Without Disabilities within a year of
hire.

e Required computer/technical skills: Microsoft Office

e Experience/flexibility with different models and approaches to curriculum and teaching
practices; experience working with children whose first language is other than English;
Skills in designing and facilitating inclusive classroom environments and curriculum;
demonstrated ability to work with children and families from diverse backgrounds; ability
to engage in a learning community; experience supervising University students and/or
other aids.

e An employee in this position must complete all appropriate background checks at the time
of hire, promotion, or transfer.


http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2806&cHash=6ccc22dd23959ebd6a09d3ad99d8de7d

Special Work Schedule Requirements:

e Teachers will attend staff meetings and periodic parent meetings. This will happen after
school hours between 3:30 and 5:30 and/or evenings 5-7pm or 7-9pm.

Tufts University is an AA/EO employer and actively seeks candidates from diverse backgrounds.
Please see the Tufts University non-discrimination statement.

Apply Here: http://www.Click2apply.net/qysyxhz
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Kindergarten Head Teacher

Medford, Massachusetts, United States, 02153

Job Category: Full Time
Kindergarten Head Teacher-14000316

This is an academic year position.

The Eliot Pearson Children's School (EPCS) is a laboratory demonstration school for the
Department of Child Development at Tufts University. The school enrolls 80 children each year
ages 3-8. As a laboratory school, EPCS brings together teachers, students and families to learn
about child development/education and observe children interacting with one another and with
adults. It is a place to try new ideas, take risks and to grow as learners. Therefore, as a laboratory
school, EPCS has multiple missions:

Service to children and families,

A training site for Tufts students across disciplines,

A site for faculty experimentation, research and curriculum development,

A site for teacher education and professional development for in-service teachers,
Collaboration and outreach to the community,

Dissemination of ideas through presentations and publications.

Head teachers at EPCS are primary educators/care givers to children under their care, and
mentor teachers to Eliot-Pearson Department of Child Development/Tufts University students
and Graduate Student Assistants (TAs). Head Teachers work collaboratively with their teaching
assistants in planning/implementing curriculum, instruction and assessment of children's
development and progress; working with families; and engaging program evaluation and
enhancement.

The Head Teacher's responsibilities include providing a dynamic, developmental, inclusive
program for kindergarten children, working with families, therapists, team-teaching and
supervising University undergraduate and graduate students.

Basic Requirements:

e Years of related experience required: 3 years' experience with teaching children, including
those with special needs, with specific skills and knowledge of the Kindergarten age group.

e Required education: Master's degree in Early Childhood Education or related field

e Special licenses required: MA prek-2 license and/or EEC Lead Teacher Certification; Early
Childhood Teacher Certification of Students With and Without Disabilities within a year of
hire;


http://www.click2apply.net/qysyxhz
http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2805&cHash=2b2695ecf5725bd0f410539096ffcf77

e Required computer/technical skills: Microsoft Office

e Experience/flexibility with different models and approaches to curriculum and teaching
practices; experience working with children whose first language is other than English;
ability to engage in a learning community; Skills in designing and facilitating inclusive
classroom environments and curriculum; demonstrated ability to work with children and
families from diverse backgrounds; experience supervising University students and/or
other aids.

¢ An employee in this position must complete all appropriate background checks at the time
of hire, promotion, or transfer.

Preferred Qualifications:

Ability to multi-task

Ability to collaborate and work effectively as a team

Experience in supervising college students

Openness to new ideas and teaching models and approaches

Knowledge and teaching experience in diverse educational settings (public and private)
Experience teaching K-2

Special Work Schedule Requirements:

e Teachers will attend staff meetings and periodic parent meetings. This will happen
after school hours between 3:30 and 5:30 and/or evenings 5-7pm or 7-gpm.

Tufts University is an AA/EO employer and actively seeks candidates from diverse backgrounds.
Please see the Tufts University non-discrimination statement.

Apply Here: http://www.Click2apply.net/vp588hp
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Elementary Life Skills

Anchorage, AK
Job Category: Special Education Life Skills Teacher

Description:

The Anchorage School District has almost 48,000 students that attend 97 schools. We support a
variety of school programs and alternative choices for students and families. Our school
population is diverse and talented with over 9o languages spoken by our students. ASD has been
recognized for leadership in staff excellence and educational programming. Anchorage features
many of the benefits of a larger city with the wilderness just minutes away. Quality of life and a
wide array of recreational activities are paramount to members of the community. Special
Education teachers plan and provide learning experiences for students with disabilities,
including cognitive, emotional, or physical disabilities, in a variety of educational settings.
Special Education Teachers create a flexible program and learning environment that provide
specialized instruction; establish effective rapport with students; may modify general education
curriculum to meet children's needs with supplemental aides, accommodations, and other
needed supports; and establish good relationships with parents and with other staff members.

Requirements:

e Valid Alaska Initial, Professional, or Master teaching certificate.


http://www.click2apply.net/vp588hp
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e HQT (Highly Qualified Teacher) designation in the content area of Elementary Education.
e Successful candidate may need to obtain additional HQT designations depending upon
future course assignments after this hiring process.

Benefits:

$47,923 - $88,209 salary range. Employees and their families receive health and life insurance,
including dental and vision plans. Teachers are eligible for retirement benefits through the State
of Alaska Teacher Retirement System. Details at www.state.ak.us/drb Teachers who hold
national certificates receive a salary supplement.

Contact:
Apply online at http://www.asdki12.org/employment/certificated/
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Elementary and Secondary Resource Teacher

Anchorage, AK
Job Category: Special Education Teacher

Description:

The Anchorage School District has almost 48,000 students that attend 97 schools. We support a
variety of school programs and alternative choices for students and families. Our school
population is diverse and talented with over 9o languages spoken by our students. ASD has been
recognized for leadership in staff excellence and educational programming.

Anchorage features many of the benefits of a larger city with the wilderness just minutes away.
Quality of life and a wide array of recreational activities are paramount to members of the
community.

Special Education teachers plan and provide learning experiences for students with disabilities,
including cognitive, emotional, or physical disabilities, in a variety of educational settings.
Special Education Teachers create a flexible program and learning environment that provide
specialized instruction; establish effective rapport with students; may modify general education
curriculum to meet children's needs with supplemental aides, accommodations, and other
needed supports; and establish good relationships with parents and with other staff members.

Requirements:

e Valid Alaska Initial, Professional, or Master teaching certificate.

e HQT (Highly Qualified Teacher) designation in the content area of Elementary Education.

e Successful candidate may need to obtain additional HQT designations depending upon
future course assignments after this hiring process.

Benefits:

$47,923 - $88,209 salary range. Employees and their families receive health and life insurance,
including dental and vision plans. Teachers are eligible for retirement benefits through the State
of Alaska Teacher Retirement System. Details at www.state.ak.us/drb Teachers who hold
national certificates receive a salary supplement.



http://www.state.ak.us/drb
http://www.asdk12.org/employment/certificated/
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Contact:
Apply online at http://www.asdk12.org/employment/certificated/
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Itinerant Orientation and Mobility Instructor

Phoenix, Arizona

Job Category: Itinerant Orientation and Mobility Instructor (Special Education)

Summary Description:

Orientation and mobility is the part of the educational process that prepares students with
visual impairments to travel independently and safely. The itinerant O&M specialist travels to
the students' assigned schools and/or home to provide direct and/or consultative services
relating to the visual impairment. These services enable the students to travel safely, efficiently,
and independently in their home, school, and community environments.

Duties and Responsibilities:

e Provide O & M services on a center-based and itinerant basis for children preschool
through high school. Provide consultation/direct services for infant/family teachers
as requested.

e Evaluate all referrals to determine current level of skills and make recommendations
regarding type of orientation and mobility service most appropriate for the child.

e Write objectives regarding child's program to be included in each IEP or IFSP.
Participate in all MDC, IEP, and other planning meetings regarding child.

e Teach all aspects of O & M training, including but not limited to: concept
development, low vision skills, orientation skills, alternative mobility devices, and
mobility skills to provide maximum independence for each student.

e Serve as liaison with school district, classroom teachers and parents, providing
general education in the area of blindness and specifically Orientation and Mobility.

e Maintain necessary case records, reports, and other administrative tasks. Gather
appropriate information from Districts and coordination of schedules with school
based personnel.

Requirements:

e Master's degree (preferred) or Bachelor's Degree in Orientation and Mobility from an
accredited college or university.

e Must have or be eligible for ACVREP certification as an "Orientation and Mobility
Specialist"[].

¢ Knowledge of the developmental aspects of O & M as it relates to children including
but not limited to impact of various eye conditions, capabilities of children for
independent travel, impact of multi-handicapping conditions and techniques of
teaching.

e Ability to establish a rapport with children and maintain effective relationship with
children, their families, and others involved in the child's educational program.

e Helpful to be bilingual in Spanish.
Ability to travel between job sites


http://www.asdk12.org/employment/certificated/
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Benefits:

35 Hour Work Week

Medical, Dental, Vision Benefits
403-B Retirement Benefit Plan
Paid Time Off

Contact:

Human Resources
Jobs@seeitourway.org
http://seeitourway.org/
602-337-8271

1235 East Harmont Drive
Phoenix, AZ 85020
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Itinerant Teacher of the Visually Impaired

Phoenix, Arizona

Job Category: Special Education Teacher of the Visually Impaired

Summary Description:

The itinerant teacher for students with visual impairments travels to the students and is
assigned schools to provide direct and/or consultative special education services relating to
visual impairments. These services enable the students to learn in classroom and community
environments. Services for infants may be provided in the infants' homes or child-care settings
(within district boundaries).

Duties and Responsibilities:

e Administers assessments and prepare corresponding reports to include: FVA, LMA, IEP,
developmental checklist, progress notes assessments.

e Provides direct, indirect and consultative specialized services as indicated on the IEP in
public, private and charter school settings. This includes instruction in areas of the
Expanded Core Curriculum when deemed necessary.

e Participation in the development and implementation of individualized education plans

(IEPs) and 3 year evaluations (MET).

Maintains data collection and student records.

Collaborate with related service providers.

Provide education and support to families and school based staff.

Referrals to community resources and opportunities to enhance educational, recreational

and independent living experience.

Communicate with medical eye care providers and attend exams when appropriate

e Participate in transition assessments and planning


mailto:Jobs@seeitourway.org
http://seeitourway.org/
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Requirements:

Bachelors Degree (Master's Degree preferred), in education of the visually impaired.
Must be able to be certified in the State of Arizona as a Teacher of Children with Visual
Impairments (TVI).

Knowledge of Braille, vision assessment instruments and procedures, low vision aids, the
impact of various eye conditions and the impact of multi-handicapping conditions on learning.

Ability to work independently.

Understanding of assistive technology and its application in the classroom.
Ability to travel between job sites

Experience working with infants

Benefits:

35 Hour Work Week

Medical, Dental, Vision Benefits
403-B Retirement Benefit Plan
Paid Time Off

Contact:

Human Resources
jobs@seeitourway.org
602-337-8271

1235 E. Harmont Drive
Phoenix, AZ 85020
http://seeitourway.org/
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High School Special Education Coordinator

Washington, DC
Job Category: Full Time

Position Objective/Job Summary:

The major goal of the Special Education Coordinator is to implement and coordinate a program
that promotes the educational development of pupils who have been identified as needing
special education services and complies with all applicable laws and regulations.

Primary Responsibilities:

e Develop and oversee the case management system for all students on IEPs, including
overseeing manifestation hearings.

e Create and supervise the school's referral system for students who are struggling
academically and/or socially; coordinate referral system with local, state and federal
requirements.

e Write and maintain all IEPs, reevaluations, and documents related services.

e Work with academic scheduler to ensure special education students are placed in the
appropriate classes.

e Coordinate related parent conferences.
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e Provide direct services to students with an IEP including in class support, behavior
management and day to day crisis intervention.

e Use academic and behavioral data to provide additional support for students with an IEP.

e Maintain applicable Medicaid forms.

e Coordinate and facilitate all IEP meetings (manifestation meetings, eligibility meetings, re-
evaluations, etc.).

e Help procure third party services needed to support special education services; monitor and

evaluate the effectiveness of these services.

Act as a liaison between general education and special education teachers.

Act as a liaison between special education students and student support staff.

Attend all meetings with the local education agency.

Facilitate workshops for special education teachers/case managers.

Engage as an active member of the Student Support Team to insure proper early

intervention supports and services are in place for students at risk.

Provide small group or individual intervention for students with special needs.

e Oversee the development, tracking, dissemination and proper implementation of IEP-
mandated accommodations for students with special needs during state testing events.

e Consult with teachers to develop classroom interventions for struggling students.

e Perform other duties as assigned.

Requirements:

Master's degree or bachelors plus significant experience in related subject area.

Teaching certification in related subject area (minimum provision certification).
Demonstrate computer literacy skills.

Minimum of two years of service in field of special education in schools.

Must be able to substantiate leadership abilities in special education and possess an ability
to work cooperatively and efficiently with others.

e Must be knowledgeable in all federal laws pertaining to special education and regular
education students (including 504 Law).

Benefits:
Paul Public Charter School offers a great benefit package.

How to apply:
Please click or copy and paste the below URL address into your web browser.
https://home.eease.adp.com/recruit/?id=5055001

NO TELEPHONE CALLS PLEASE. PAUL PUBLIC CHARTER SCHOOL IS AN EQUAL
OPPORTUNITY EMPLOYER.

To top
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Upcoming Conferences, Workshops and Events

2014

June
Library of Congress Summer Teacher Institutes and Seminars
Institute
June 9, 2014 - August 1, 2014
Washington, DC

http://www.loc.gov/teachers/professionaldevelopment/teacherinstitute/

The Library of Congress is accepting applications through March 24, 2014, for its week-long summer
programs for K-12 educators. Held in Washington, DC, at the Library of Congress, the professional
development institutes provide educators with tools and resources to integrate primary sources into
classroom teaching, with an emphasis on student engagement, critical thinking, and construction of
knowledge. Three sessions are open to K-12 teachers and school librarians across content areas, Session 1
June 9-13, Session 2 July 7-11, Session 3 July 21-25. A Science Seminar for upper elementary to secondary
educators with teaching responsibilities directly related to the area of focus and a desire to tap the
potential of primary sources for science education will be held July 14-18; and a Civil Rights Institute for
teachers and school librarians with responsibilities related to civil rights July 28-Aug 1, 2014.

July

Community Works Institute’s Summer Institutes For Educators

Institute

July 14, 2014 - July 18, 2014

Shelburne, VT

http://www.communityworksinstitute.org/

Community Works Institute (CWT) will hold the first of two 2014 Summer Institutes on Place, Service-
Learning, and Sustainability, the CWI-East Summer Institute, in Shelburne, VT, July 14-18, 2014. Early-
bird registration is available through February 28, 2014. CWI’s Summer Institutes are professional
gatherings that focus on curriculum design and planning, using field tested service-learning best practices
and principles of sustainability. Educators attending can learn concrete ways to engage K-16 students in
academically-based service that contributes to sustainable communities.

Community Works Institute’s Summer Institutes For Educators

Institute

July 28, 2014 - August 1, 2014

Los Angeles, CA

http://www.communityworksinstitute.org/

Community Works Institute (CWT) will hold the second of two 2014 Summer Institutes on Place, Service-
Learning, and Sustainability, the CWI-West Summer Institute, in Los Angeles, CA, July 28-August 1,
2014. Early-bird registration is available through February 28, 2014. CWI's Summer Institutes are
professional gatherings that focus on curriculum design and planning, using field tested service-learning
best practices and principles of sustainability. Educators attending can learn concrete ways to engage K-16
students in academically-based service that contributes to sustainable communities.

To top
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Funding Forecast and Award Opportunities

Forecast of Funding Opportunities under the Department of Education Discretionary
Grant Programs for Fiscal Year 2014

http://www.ed.gov/fund/grant/find/edlite-forecast.html

This document lists virtually all programs and competitions under which the U.S. Department of
Education has invited or expects to invite applications for new awards for fiscal year 2014 and provides
actual or estimated deadlines for the transmittal of applications under these programs. The lists are in the
form of charts organized according to the Department’s principal program offices and include programs
and competitions previously announced as well as those to be announced at a later date.

FY 2014 Discretionary Grant Application Packages
http://www.ed.gov/fund/grant/apply/grantapps/index.html

This site, from the Department of Education, provides information on grant competitions that are
currently open.

Arthur Vining Davis Foundations Seeks Proposals to Strengthen Secondary Education
http://www.avdf.org/FoundationsPrograms/SecondaryEducation.aspx

The Arthur Vining Davis Foundations offers $100,000-$200,000 grants to support a wide range of
innovative professional development programs that strengthen teachers in grades 9-12 and their teaching.
For example, projects might be designed to improve professional development for in-service and pre-
service teachers, strengthen teaching skills, support practical research in teacher and high school
education, or encourage innovative use of technology and new techniques for presentation of classroom
materials in high schools. Projects should aim to develop solutions with potential for wide application or
replication by others. Requests to support well-established programs should be for initiatives with the
potential to improve the program significantly. Special consideration will be given to projects in their
early stages that address the concerns and problems of secondary education on a national level. In
considering proposals to support high school teaching, sustained partnerships between the faculties of
colleges (e.g., arts and sciences and education) and school districts, or collaborative efforts involving
reform organizations, colleges/universities, and high schools are encouraged. Eligible institutions include
but are not limited to public and private colleges and universities, graduate schools of education, and
freestanding educational institutes. Ongoing deadlines.

Discover: Pathway to Financial Success Grant
http://www.pathwaytofinancialsuccess.org/get-a-grant

Discover is investing up to $10 million in financial education, and any high school can apply for a grant
toward a financial education curriculum. Applying schools must have implemented or be looking to
implement a financial education curriculum; have a measurement tool planned or in place to assess
participation in and comprehension of the financial education curriculum; and agree to share overall
results of the measurement tool’s pre- and post-curriculum testing with Discover upon the program’s
completion to assess what worked and what didn’t. Maximum award: varies. Eligibility: high schools in
the United States. Deadline: none.

Dollar General: Beyond Words Library Disaster Relief
http://www.ala.org/awardsgrants/awards/166/apply

Dollar General, in collaboration with the American Library Association (ALA), the American Association
of School Librarians (AASL) and the National Education Association (NEA), is sponsoring a school library
disaster relief fund for public school libraries in the states served by Dollar General. The fund will provide
grants to public schools whose school library program has been affected by a disaster. Grants are to
replace or supplement books, media and/or library equipment in the school library setting. Maximum
award: up to $15,000 to replace or supplement books, media and/or library equipment. Eligibility: public
school libraries Pre K-12 located within 20 miles of a Dollar General store, distribution center or
corporate office that have lost their building or incurred substantial damage or hardship due to a natural
disaster (tornado, earthquake, hurricane, flood, avalanche, mudslide), fire or an act recognized by the
federal government as terrorism; or have absorbed a significant number (more than 10% enrollment) of
displaced/evacuee students. Deadline: none.
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Fender Music Foundation: Grants

http://www.fendermusicfoundation.org/grants/?sec=info

Fender Music Foundation grants of instruments and equipment are awarded to music academies, schools,
local music programs and national music programs across America, particularly in-school music classes,
in which the students make music; after-school music programs that are not run by the school; and music
therapy programs, in which the participants make the music. Maximum award: up to 8 instruments.
Eligibility: established, ongoing and sustainable music programs in the United States, which provide
music instruction for people of any age who would not otherwise have the opportunity to make music.
Deadline: rolling.

AASA: National Superintendent of the Year

http://www.aasa.org/content.aspx?id=3404

The American Association of School Administrators (AASA) National Superintendent of the Year Program
pays tribute to the talent and vision of the men and women who lead the nation's public schools.
Maximum award: recognition; a $10,000 scholarship to a student in the high school from which the
National Superintendent of the Year graduated. Eligibility: Any superintendent, chancellor, or top leader
of a school system in the United States, Canada, or international school who plans to continue in the
profession. Deadline: varies by state.

To top
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