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Update from the U.S. Department of Education 

New Data Show a Decline in School-based Bullying 

New data indicate the first significant decrease in school-based bullying since the federal government began 

collecting that data in 2005, suggesting that efforts at the federal, state and local levels to prevent bullying may 

be paying off. According to new data from the U.S. Department of Education's National Center for Education 

Statistics (NCES), the reported prevalence of bullying among students ages 12 to 18 dropped to 22 percent after 

remaining stubbornly around 28 percent for the past decade. 

"As schools become safer, students are better able to thrive academically and socially," U.S. Secretary of 

Education Arne Duncan said. "The Department, along with our federal partners and others, has been deeply 

involved in the fight against bullying in our nation's schools. Even though we've come a long way over the past 

few years in educating the public about the health and educational impacts that bullying can have on students, 

we still have more work to do to ensure the safety of our nation's children." 

"The report brings welcome news," U.S. Department of Health and Human Services (HHS) Secretary Sylvia M. 

Burwell said. "Parents, teachers, health providers, community members and young people are clearly making a 

difference by taking action and sending the message that bullying is not acceptable. We will continue to do our 

part at HHS to help ensure every child has the opportunity to live, learn and grow in a community free of 

bullying." 

In 2011, the President and First Lady hosted the first White House Conference on Bullying Prevention where 

they called for a united effort to address bullying. As the President declared then, "Bullying can have destructive 

consequences for our young people. And it's not something we have to accept. As parents and students; 

teachers and communities, we can take steps that will help prevent bullying and create a climate in our schools 

in which all of our children can feel safe." To address the scourge of bullying, the federal government has 

implemented a suite of executive and public-private partnerships that are helping move to move the needle and 

reduce incidences of bullying. 

In 2013, about 22 percent of students ages 12 to 18 reported being bullied at school during the school year. 

According to NCES data, this percentage was lower than the percentage reported in every prior survey year 

since 2005 (when it ranged from 28 to 32 percent). Similarly, lower percentages of students reporting being 

bullied in 2013 were observed across some student characteristics. For example, in 2013 about 24 percent of 

female students reported being bullied at school, compared with 29 to 33 percent in prior survey years. While 

girls ages 12 to 18 tend to report being bullied more than males the same age, the data shows that the pattern of 

reduced rates over time for males was similar. In 2013, females also reported being cyberbullied more than 

males. Nine percent of females reported that they were cyberbullied compared with 5 percent of males. The 

data comes from the School Crime Supplement to the National Crime Victimization Survey, which asks a 

nationally representative sample of students ages 12—18 if they had been bullied at school. 

There are three types of bullying: physical, relational (or social) and verbal. Bullying of any type can occur 

anywhere and to any student. Research shows that students who are bullied are more likely to struggle in school 

and skip class. They are more likely to abuse drugs and alcohol, be depressed, and are at higher risk of suicide. 

http://nces.ed.gov/blogs/nces/post/measuring-student-safety-bullying-rates-at-school
http://nces.ed.gov/blogs/nces/post/measuring-student-safety-bullying-rates-at-school
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Since 2010, the Education Department has taken actions to combat bullying and cyberbullying. The 

Department's efforts include: 

 Issuing four Dear Colleague Letters on harassment and bullying, gay-straight alliances, and bullying of students with 

disabilities 

 Adding a requirement to the Civil Rights Data Collection that public elementary and secondary schools report 

incidents of harassment based on religion and sexual orientation, in addition to harassment based on sex, race, color, 

national origin, and disability 

 Working collaboratively with the Federal Partners in Bullying Prevention, an interagency working group charged 

with coordinating federal efforts on bullying prevention 

 Helping to develop a uniform definition of bullying 

 Hosting four bullying prevention summits 

 Creating training modules on bullying for school bus drivers and classroom teachers 

 Producing the "Indicators of School Crime and Safety," which includes an indicator on bullying and cyberbullying in 

schools 

 Supporting the work of the Stopbullying.gov website, which is managed by HHS 

 Hosting webinars on cyberbullying, sexting, sextortion, and more 

 Spearheading the Asian American Pacific Islanders Bullying Prevention Taskforce to explore the unique 

circumstances faced by AAPI students, including linguistic, cultural and religious issues. 

U.S. Department of Education Announces $3 Million in Grants Available 
to Help Native Youth 

The U.S. Department of Education today announced the availability of an estimated $3 million in grants to help 

Native American youth become college- and career-ready. Funding for the new Native Youth Community 

Projects is a key step toward implementing President Obama’s commitment to improving the lives of American 

Indian and Alaskan Native children. The new grants will support the President’s Generation Indigenous “Gen 

I” Initiative launched last year to help Native American youth. 

“We know that tribes are in the best position to determine the needs and barriers that Native youth face,” said 

U.S. Secretary of Education Arne Duncan. “The Native Youth Community Projects will allow tribal communities 

to come together to improve outcomes for students.” 

In a Federal Register notice, the Department said it would award five to seven demonstration grants ranging 

from $400,000 to $600,000 to tribal communities before Sept. 30. The new program is based on significant 

consultation with tribal communities and recognizes that these communities are best-positioned to: 

 Identify key barriers to improving educational and life outcomes for Native youth, and 

 Develop and implement locally produced strategies designed to address those barriers. 

Each grant will support a coordinated, focused approach chosen by a community partnership that includes a 

tribe, local schools and other optional service providers or organizations. For example, the program allows 

tribes to identify ways to achieve college and career readiness specific to their own communities – whether it’s 

http://www.ed.gov/news/press-releases/guidance-targeting-harassment-outlines-local-and-federal-responsibility
http://www.ed.gov/news/press-releases/guidance-targeting-harassment-outlines-local-and-federal-responsibility
http://www2.ed.gov/about/offices/list/ocr/data.html?src=rt/
http://www.ed.gov/news/media-advisories/us-department-education-host-fourth-federal-partners-bullying-prevention-summit
http://www.ed.gov/news/press-releases/us-department-education-provides-guidance-help-school-bus-drivers-combat-bullying
http://www.ed.gov/news/press-releases/us-department-education-provides-guidance-help-classroom-teachers-combat-bullying
http://nces.ed.gov/pubs2014/2014042.pdf
http://www.stopbullying.gov/index.html
http://www.ed.gov/edblogs/aapi/aapi-bullying/#AAPI%20Bullying%20Prevention%20Task%20Force
https://www.whitehouse.gov/the-press-office/2014/12/03/fact-sheet-white-house-tribal-nations-conference
https://www.whitehouse.gov/the-press-office/2014/12/03/fact-sheet-white-house-tribal-nations-conference
https://www.whitehouse.gov/blog/2015/02/12/white-house-launches-generation-indigenous-native-youth-challenge
https://www.whitehouse.gov/blog/2015/02/12/white-house-launches-generation-indigenous-native-youth-challenge
https://www.federalregister.gov/articles/2015/04/28/2015-09832/applications-for-new-awards-indian-education-discretionary-grants-programs-demonstration-grants-for
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early learning, language immersion or mental health services. Communities can tailor actions to address one or 

more of those issues. The success of these first projects will guide the work of future practices that improve the 

educational opportunities and achievement of preschool, elementary and secondary Indian students. 

The President’s FY 2016 budget proposal calls for increased investments across Indian Country, including a 

total request of $20.8 billion for a range of federal programs that serve tribes – a $1.5 billion increase over the 

2015-enacted level. The budget proposal includes $53 million for fiscal year 2016 – a $50 million increase from 

this year – to significantly expand the Native Youth Community Projects program. 

For more on the Administration’s investment in Native American issues, 

visit https://www.whitehouse.gov/nativeamericans. 

To top 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

https://www.whitehouse.gov/nativeamericans
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Article Review: Partnering with Families of Students 

with Disabilities, Understanding the Concerns and 

Enabling Parental Involvement. 
 

Meiky Morales Ramirez 

Florida International University 

  

This paper provides an overview of five articles by Brown, Ouellette-Kuntz, Hunter, Kelley, Cobigo and Lam 

(2010), Burke (2013), Chen and Gregory (2011), Starr and Foy (2012), and Valle (2011). It includes an 

introduction to the topic, perspectives on suggestions or findings, interview headlines, research and 

conclusions. 

Introduction 

The study of parental involvement, as well as the influences that parents have had in the development and 

implementation of laws for special education individuals, has led researchers to recognize the success that 

teachers, schools and communities can have when partnering together with parents in the education of 

exceptional children.  Since early 1970’s, with the creation of the Education for All Handicapped Children Act, 

known today as The Individuals with Disabilities Education Improvement Act (IDEA), the U.S Department of 

Education has shown support for families and their involvement in their children’s learning environment. 

IDEA, P.L. 108-446 as cited in (Burke, 2013) notes that “To ensure that children with disabilities received 

appropriate services, Congressional leaders specifically wrote parents into IDEA. Thus, the legislation requires 

that parents provide consent for evaluations, receive notices to attend IEP (Individualized Educational Plans) 

meetings, and possess procedural safeguards” (p. 225)  Parental involvement is a concern of schools today since 

it is highly associated with students’ achievement. Research shows, “IDEA’s requisite of parental involvement 

reflects the relationship between parental involvement and children’s academic achievement” (Burke 2013, 

p.226).Considering the colossal increase of exceptional students, precisely students with Autism Spectrum 

Disorders (ASD) in the classrooms, today, more than ever, schools need to work with parents and the society as 

a responsible knowledgeable team when educating special children and closing the achievement gap. As stated 

by Starr and Foy (2012), “between 2002 and 2006 the Autism and Developmental Disabilities Monitoring 

Network (2009) reported an average prevalence increase of ASD in 8-year-old children of 57% across 10 sites in 

the United States” (p.207). How effective can parental involvement be for students with disabilities and their 

academic improvement when dealing with unsolved current affecting factors in schools today? After revising 

the literature review current issues of distress overcome as factors affecting parental involvement. The main 

issues are lack of awareness and lack of knowledge from the parents and the community. Absence of highly 

qualify training teachers in the field of exceptional education and last but not least, lack of home-based 

involvement. 

Raising Awareness and Educating Parents. 
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Many times when this topic is approached, the parents’ point of view is usually omitted. Should research focus 

on the parents that concentrate on what their children are doing or on the parents that concentrate on how well 

their children are doing? What is considered best practices for parental involvement and how to make it 

functional? 

Schools play an important role in engaging parents. Students, regardless of their disability, class, race, or 

ethnicity spend almost 70% of their time outside of schools. The earlier parental involvement begins in the 

student’s education, the more prevailing the effects. Parents lack knowledge about their rights as well as the use 

of procedural safeguards. “Many parents feel that they not only need to participate but also need to advocate for 

their children by challenging authority and asking difficult questions” (Soodak & Erwin, 2000 as cited by Burke 

2013. p.226). Parents feel limitations imposed by the schools which is an obstacle to facilitate collaboration. 

After interviews with parents, when highly involved parents are asked what motivates them to be so involved, 

many responded that they fear their children would have not received adequate services otherwise. However, 

parents’ perspective on adequate services can sometimes diverge from reality. The educational system has 

failed to educate parents about their rights. As mentioned in Valle 2011, it is not until parents own genuine field 

understanding of the new laws that they can completely embrace their right to be educational associates. 

Handing procedural safeguards to parents before and meeting simply because it is stipulated by the law, is not 

considered resourceful. Parents sometimes lack the education necessary to comprehend what those extensive 

pages mean. Requesting services only because they are available and attending IEP meetings is not getting 

involved. Parents are not assisting the students’ needs by just being present. On the contrary, it can create an 

obstacle between parent and teacher collaboration. Other studies report that a total of 70% of parents of 

children with disabilities believe that their children lose services because parents do not know their rights 

(Public Agenda, 2002 as cited by Burke 2013. P. 227). Parents are a great resource when it comes to acquiring 

information about their child’s strength, likes, dislikes and motivation. Effective parental involvement shows 

actively engage parents in IEP meetings asking questions. Another way is shown when parents contact state 

agencies to receive training on special education rights for families of individuals with disabilities Study shows 

“One way to support parents in navigating the IEP process involves special education advocates” (Burke, 2013. 

P. 228). The most current methods of parental involvement entail engaging parents in working openly on their 

child’s learning activities assigned for the home and encouraging them to become school volunteers. The social-

emotional development and academic progress for children with disabilities depends on the support they 

receive both at home and at school. “The main burden of care for children with ASD falls on the family, and 

parents act as advocate and service coordinators” (Kohler 1999; Thomas et al.2007 as cited by Brown, 

Ouellette-Kuntz, Hunter, Kelley, Cobigo & Lam, 2010). As recommended in Valle 2011, some ways to enhance 

collaboration are; inviting parents to school-wide activities, offering professional development to parents so 

that they can receive professional training. Furthermore, letting them experience education by volunteering in 

the classroom, establishing ongoing contacts with the school and teaching their children at home. Engaging 

community members, local business and state organizations as allies in the education of special individuals can 

improve the students learning outcome.  State organizations and government agencies can offer the parents 

free workshops and resources to resolve concerns and issues. In addition, partnership of agencies with schools 

can build support for increasing school funding. Many times they have funding that can be allocated to the 

schools to provide after school programs and free tutoring.  Studies show that when parents are involved, less 

students get referred for special education services. The results from a study conducted by Chen and Gregory 
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(2010), found that “parent attendance at meetings was associated with a decreased likelihood that the child 

would be referred for special education evaluation” (p.455).  Parents can perform a determinant role as an 

active participant of the youngster’s pre-referral intervention team. 

Training Teachers, Administrators and Staff 

Another important factor when studying the effects of lack of parental involvement, is assigned to the deficit of 

training teachers in the field of special education. The vast majority of parents want to see their children 

succeed, they expect highly qualified educators in the classrooms. To understand what parents feel, it is 

necessary to denote their views, thoughts and comments about teachers with poor training. After interviewing a 

few parents about their satisfaction with the educational program of their children, some of them expressed to 

be highly satisfied, while other alleged to be very unsatisfied. After asking them why where they satisfied or 

dissatisfied? Some parents communicated to be unsatisfied because their children were misplaced in general 

education classes with teachers that did not understand their exceptionality. Other parents said because 

accommodations were not been taking into consideration by the general education teacher. Many parents were 

upset that some teachers could not even identify the students with special needs. A mother said that when she 

requested the implementation of his child’s rights the teachers looked clueless and asked her what an IEP was? 

Satisfied parents who happened to be more involved parents said that they experienced a supportive and 

welcoming environment from the school administrators and teachers. Many parents were volunteer for the 

school band, basketball team and frequently chaperone field trips. Satisfied parents knew how to access the 

student’s grades from home and kept records of the teachers’ emails. Moreover, some were even grateful that 

their child’s exceptionality was being kept confidential and that the students’ needs were been met in the 

classroom. Due to the rapid growth of inclusive settings in the educational system, many parents feel that the 

teachers are not receiving appropriate training in special education. Consequently, the parents’ impression is 

that teachers are not capable of handling the unique needs of each student in their classroom. Parents argue 

that classes are been formed with large numbers of students and that many times the students only have 

regular teachers. Starr and Foy (2012), agreed that “the absence of teacher understanding about 

exceptionalities, more specific ASD, and the deficiency of effective interventions, has been found as a funder to 

the parents’ discontent with schools. As mentioned in their study, other researchers such as Batten 2006, found 

that only 3% of parents of individuals with ASD placed in inclusive environments were pleased with the amount 

of teacher understanding about the students’ exceptionality” (p.208). The increase of students with ASD in 

schools has intensified the need for providing high quality educational services and trained professionals in 

public schools. The Department of Education should require that all teachers, not only special educators, 

receive training in how to provide effective services and instruction to exceptional children and their families. 

Teachers need to get familiar with the students. Both general and special educators, need to be able to 

understand each student’s disability and study the student’s need. Educators need to become experts 

concerning the student’s weaknesses, strengths, likes and dislikes. Teacher that are not able to understand the 

uniqueness of their students will build a barrier for parental collaboration. Teacher should respect the fact that 

parents know their children best. Starr and Foy 2012, stated that, “It is clear from parent comments that 

teachers’ ability to manage children’s behavior, teacher knowledge and understanding of the disability, and the 

quality of collaboration and communication differentially affected the parents’ perception of their children’s 

education experience” (P. 213). Teachers and administrators need to give credit to parents when knowing what 

is needed of the child, learn to listen and show respect to them. Embracing multicultural and linguistically 
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diverse families and getting familiar with their perceptions instead of stereotyping can help build a positive 

relationship with minority parents. Poor communication between parents and school can consequently affect 

collaboration with families. Parents not only expect teachers to provide instruction and classroom management 

but also to address the students’ emotional needs. Parents expectations go beyond instruction, they anticipate 

to find in schools a caring and supportive environment of professionals whose main focus is to foster academic 

attainment and help students become independent members of society Brown et al. (2010) found that, 

“Specifically, among families who experienced a high level of impact, those who had a child with high functional 

independence actually had an increased risk for unmet need compared to those with a child with moderate 

functional independence”. Administrators and staff need to bring support for parents and be able to create a 

positive experience. Attending workshops and staying up to date with changes and laws involving special 

education is a way of showing the willingness to get better and be more prepared and knowledgeable in the 

field. Creating high expectations for the students, having a caring attitude, staying open and understanding the 

parents’ concerns can intrinsically increase motivation and caregivers’ involvement. Parents have an important 

role in the decision making of their children’s educational path. 

Home Based Involvement, the Beginning of the End 

Along similar lines, there is home based involvement as another influential factor in students’ academic 

achievement. Researchers have found that active parents at school and home obtain greater benefits. For 

example, increased parental involvement decreases high school drop outs rates (Barnard, 2003 as cited by 

Burke, 2013) and leads to higher educational expectations (Fan & Chen, 2001; Jeynes, 2007 as cited by Burke, 

2013). In addition, parental involvement improves students’ attendance (Epstein & Sheldon, 2002 as cited by 

Burke, 2013) and decreases at-risk behaviors (Vakalahi, 2001 as cited by Burke 2013, P. 226).  Parents who 

contact teachers via phone or e-mail, who read written communications from the educators or the school, who 

actively participate in IEP meetings and teacher-parent conferences and who spend time teaching and 

reviewing home works and assignments with their children obtain greater results in the students’ academic 

progress and participation. “Parental Involvement impacts students’ academic achievement both directly and 

indirectly. For example, factors that directly affect students’ achievement include the following: parents 

completing homework with their children, attending school events, and communicating with the school” 

(Jeynes, 2007 as cited in Burke 2013). During discussions with parents, many complain of not having time to 

help their children with school work. A few immigrant parents expressed frustration because they could not 

understand the child’s language. The parents thought that because they did not speak English they could not 

help their child. However, dedicating a few minutes to read to their child either in English or other languages, 

encouraging the child to read, knowing their child readiness progress, creating a library at home, exposing the 

child to public libraries, helping the child with school projects, explaining homework, and enabling a place for 

the child to study can increase the child’s motivation and develop academic success. Parents should actively 

support school activities, help in classrooms and on field trips to obtain great achievement benefits. On the 

other hand, schools should offer a variety of ways in which parents can participate. Parents differ in their 

enthusiasm, aptitude, capability, educational level and disposal of time for active association in school events 

and activities. Success happens when parents and school districts become affiliates in providing an effective 

education and necessary relative services for the students. 
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Conclusion, Factors and Solutions 

In conclusion, numerous solutions exist to improve parental involvement in schools across districts. Prevailing 

factors significantly serve as obstacles that impede meaningful parental involvement in schools today. The lack 

of  awareness and knowledge from parents about their rights and students services in special education, the 

difficulties and negative experiences reported by parents about shortage of training from teachers and the 

absence of home-based involvement has contribute to negatively affect teacher-school-student-parent 

interactions. Common issues brought from both the staff and parent interviews related to the current factors 

illustrated above. Both parents and staff have expressed a desire and need for parental involvement. However, 

the barriers experienced by both parties have caused strained relationships. The importance of communicating 

effectively and creating positive effects for collaboration between parents and schools is evident. Mutually, 

parents and teachers face challenges when educating special children but share similar expectations for the 

support of the students’ development. Therefore, considerations and further studies need to be developed to 

increase positive experiences and parental involvement. Research is needed to create a long-term impact in the 

education of students with ASD and other disabilities. Studies need to be conducted to determine the degree of 

the effects, either negative or positive, concerning parent-school collaboration. Some positive guidelines are: 

communicating to parents the importance, benefits and necessity of their support, encouraging parent 

involvement since early stages in the student’s education path, educating parents and offering resources for 

acquiring knowledge of their rights and responsibilities, developing parental programs with a focus in 

instruction so that the parents can learn how to assist and monitor their children from home, providing training 

and orientation that is updated and evidence-based practice, becoming familiar with diverse and low income 

families to bring them the support they need, respectfully continue to emphasize the importance of parent’s 

input and decision making and providing continuous options and availability to enable participation of parents 

in school activities and events. 
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Buzz From the Hub 
 

Welcoming the Branch! 

The Military PTAC, also known as the Branch, has officially launched its website, opened its doors for 

business, and joins the bustle of the Parent Center network. The Branch is available to help Parent Centers 

increase their visibility with, and support for, military families within their communities. Its website includes a 

map with links to military installations in the United States and territories. 

The Branch has designated staff who will serve as primary contacts for Parent Centers seeking technical 

assistance and information on addressing the needs of military families of children with disabilities in the area. 

Resources in the Branch’s library include one-pagers organized by topic areas, such as military courtesies, the 

Exceptional Family Member Program, TRICARE (military insurance), and much more. The Branch plans a 

quarterly e-newsletter that will include information from Parent Centers, military subject matter experts, and 

resources. 

Visit the Branch and find out which staff serves as your Center’s primary contact. 

https://branchta.org/ 

______________________ 

New Resources in the Hub 

What’s new in the resource library? Here are 3 resources we’ve recently added. 

Free, on-demand accessible TV programs for students who are blind, visually impaired, deaf, or 

hard of hearing. 

Dozens of children’s and family TV episodes may now be viewed online featuring closed captioning and 

descriptions through the Department of Education’s Accessible Television Portal. 

Quick guide to dispute resolution for parents in Spanish! 

New from CADRE is this comparison chart in Spanish of the dispute resolution approaches that parents have 

available to them, such as mediation, state complaint, and due process. What are the benefits of each, when 

would a parent choose one approach versus another, who initiates a given process, who pays? All this info in a 

handy chart! Now available in Spanish as well as English. 

State seclusion and restraint laws and policies. 

How Safe Is The Schoolhouse? An Analysis of State Seclusion and Restraint Laws and Policieshas been 

updated for 2015. You can use the guide to find out what your state’s current policies and practices are with 

respect to seclusion and restraint. 

______________________ 

Spotlight on … Spanish and Easy-to-Read Resources 

Parent Centers serve many, many families who need materials and information inSpanish or at lower reading 

levels. Not always the easiest materials to find! But here are a few you and your families may find helpful. 

https://branchta.org/
http://www.parentcenterhub.org/resources/
http://www.parentcenterhub.org/repository/accessible-television-portal/
http://www.parentcenterhub.org/repository/accessible-television-portal/
http://www.directionservice.org/cadre/DRprocesscomparison.cfm
http://www.autcom.org/pdf/HowSafeSchoolhouse.pdf
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Special education, Spanish, easy-to-read. 

A collaborative endeavor from Wisconsin—including WI FACETS—-this comprehensive guide to special 

education is written in plain language and is easy to read online. It’s available in English and Spanish. Way to 

go, WI FACETS! 

 

Mental health issues in Spanish. 

The Child Mind Institute offers many resources in Spanish that address mental health issues in children. Take a 

look at the long list of what’s available, which includes topics such as: anxiety, divorce, parenting, eating 

disorders, autism, disruptive behavior, AD/HD, Tourette syndrome, and processing disorders. 

 

Mental health disorders, Spanish, easy-to-read. 

NIMH (the National Institute of Mental Health) offers three types of publications on mental health disorders 

and other conditions: booklets (which are detailed), brochures (easy-to-read), and fact sheets. Many are 

also available in Spanish. The link above will take you to the list of what’s available, which includes: anxiety 

disorders, autism, bipolar disorder, OCD, PSTD, and more. 

 

Kidney and urologic diseases, Spanish, easy-to-read. 

Courtesy of the National Kidney and Urologic Diseases Information Clearinghouse (NKUDIC), connect families 

with easy-to-read or Spanish publications on kidney and urologic diseases, including dictionaries of medical 

terms. 

 

Diabetes, Spanish, easy-to-read. 

Connect families with easy-to-read or Spanish publications on diabetes, including a dictionary, how to count 

carbs, and what you need to know about medications, eating, and physical activity. 

_________________________________________________ 

Resources You Can Share with Families 

This section of the newsletter identifies useful resources you might share with families or mention in your own 

news bulletins. 

Eight 1-minute anxiety relief tools for kids big and small. 

Here are eight research-based ideas parents can try with their kids when they’re feeling stressed or anxious. 

For military families. 

 

In honor of the Month of the Military Child (this month, April), we’re pleased to share two resources for 

military families: 

 

Child Mind offers this guide to information about the challenges of raising kids in a military family, 

including access to mental health care, advice on dealing with the strain of deployment and return, and the 

particular mental health risks for kids and parents in this community. 

http://www.specialed.us/pl-07-esp/pl-07-fp-esp.html
http://www.specialed.us/Parents/plainlanguageindex.htm
http://www.specialed.us/pl-07-esp/pl-07-fp-esp.html
http://www.childmind.org/en/espanol/
http://www.nimh.nih.gov/health/publications/index.shtml
http://kidney.niddk.nih.gov/KUDiseases/ez.aspx?control=Pubs
http://diabetes.niddk.nih.gov/dm/ez.aspx?control=Pubs
http://www.huffingtonpost.com/renee-jain/8-one-minute-anxiety-relief-tools-for-kids-big-and-small_b_6593752.html
http://www.defense.gov/home/features/2014/0414_militarychild/
http://www.childmind.org/en/military-families/home/
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We’ve updated Resources Especially for Military Families (a NICHCY legacy resource) on the Hub. It 

now reflects the role that Parent Centers play in providing information and training to military families of 

children with disabilities. 

 

ADHD by the numbers: Facts, statistics, and you. 

This infographic on Healthline presents ADHD statistics and numbers in a visual guide, showcasing the high 

cost of ADHD and which states have the highest prevalence of children with ADHD. 

Back to top 

_________________________________________________________ 

Resources Just for Parent Centers 

This section of the CPIR’s newsletter focuses on the many priority areas that Parent Centers have, with a special 

emphasis on the 14 topics that OSEP has identified as important for Parent Centers and the CPIR to address. 

 

This month, we continue our focus on effective educational practices for improving student 

outcomes. This will undoubtedly be a large part of the work to be done in states as they write and implement 

their SSIPs. 

 

Improving graduation rates of students with disabilities. 

Students with disabilities have lower graduation rates than students without disabilities, and many states are 

taking steps to address this gap. The Southeast Comprehensive Center recently completed two Information 

Requests on different states’ approaches to improving high school graduation rates of students with disabilities. 

One publication examines approaches in California, Florida, North Carolina, and Texas. The other publication 

reviews strategies in Delaware, Kentucky, Maryland, and Tennessee. 

Early literacy website. 

Newly launched by the U.S. Department of Education, the Early Literacy website provides basic information 

about the importance of effective reading instruction in the early grades, and focuses on the steps schools might 

take to ensure that kindergarten and first-grade students receive the supports they need to read on grade level 

by third grade. 

 

Video | Promoting successful transitions for youth with serious mental health conditions. 

This 1-hour webinar from SRI International is now available on YouTube. Learn about new findings from the 

National Longitudinal Transition Study-2 (NLTS2) on factors that improve educational and employment 

outcomes of youth with emotional disturbance. 

 

What about reauthorizing ESEA? 

ESEA is the nation’s general education law, the Elementary and Secondary Education Act. It was last 

reauthorized under the Bush administration as the No Child Left Behind Act (NCLB) and is currently the 

subject of much discussion and debate. Parent Centers are naturally interested in what reauthorization will 

mean for students in general and for those with disabilities. Here are three resources on the subject. 

 

http://www.parentcenterhub.org/repository/military/
http://www.healthline.com/health/adhd/facts-statistics-infographic
http://www.parentcenterhub.org/repository/buzz-april2015/
http://www.parentcenterhub.org/priority-topics/
http://www.sedl.org/pubs/catalog/items/inforequest027.html
http://www.sedl.org/pubs/catalog/items/inforequest029.html
http://www2.ed.gov/about/inits/ed/earlyliteracy/index.html
https://www.youtube.com/watch?v=BXIT94bFh04
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The ESEA page at the Department of Education 

27 civil rights groups and education advocates release principles for ESEA reauthorization 

ESEA reauthorization: How we can build upon No Child Left Behind’s progress for students 

with disabilities in a reauthorized ESEA 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.ed.gov/esea
http://www.civilrights.org/press/2015/esea-reauthorization-principles.html
https://www.americanprogress.org/issues/education/report/2015/04/02/110326/how-we-can-build-upon-no-child-left-behinds-progress-for-students-with-disabilities-in-a-reauthorized-esea/
https://www.americanprogress.org/issues/education/report/2015/04/02/110326/how-we-can-build-upon-no-child-left-behinds-progress-for-students-with-disabilities-in-a-reauthorized-esea/
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Legislative Announcements, Calls to Participate and New 

Projects 
States Moving Forward On ABLE Accounts 

http://www.disabilityscoop.com/2015/03/13/states-moving-forward-able/20131/ 

The recent federal Achieving a Better Life Experience (ABLE) Act provides a way for people with disabilities to 

save without risking their government benefits, and now most states are working to make the new accounts 

available. The ABLE Act, signed late in 2014 by President Barack Obama, lets people with disabilities open 

special accounts where they can save up to $100,000 without jeopardizing eligibility for Social Security and 

other government programs. Before the accounts can become available, however, states must put regulations in 

place. To date, lawmakers in more than half of states have taken steps to create the new savings vehicles, 

advocates say. 

 

Autism Speaks Putting New Focus on Adults 

http://www.disabilityscoop.com/2015/02/03/autism-speaks-focus-adults/20019/ 

After prioritizing the needs of children for years, Autism Speaks, the nation’s largest autism advocacy 

organization is turning its attention to expanding housing options and supports for adults. Starting as a pilot 

project in three states, Florida, New Jersey and Illinois, Autism Speaks is working with locally-based disability 

advocacy groups and policymakers to identify legislative goals and mobilize its own network to push for 

expanded home and community-based services. 

 

Obama Calls for Boost to Disability Programs 

http://www.disabilityscoop.com/2015/02/03/obama-budget-disability/20023/ 

President Barack Obama wants Congress to halt planned cuts under sequestration and increase funding for 

special education and other programs for people with disabilities. The proposals come in Obama’s $4 trillion 

budget plan which was released 02/16/15. The budget highlights the president’s priorities for the government’s 

2016 fiscal year starting Oct. 1. Included in the plan is an added $175 million in funding for special education 

services for school-age children with disabilities and $115 million for programs for young kids served under the 

Individuals with Disabilities Education Act. 

 

Feedback to OSEP on Proposed Approach for Including Results Data in the Individuals with 

Disabilities Education Act (IDEA) Part C Determinations Process 

http://tinyurl.com/m9e8hwx 

The Office of Special Education Programs (OSEP), in the Office of Special Education and Rehabilitative 

Services (OSERS) sought feedback on a proposed approach for including results data in the Individuals with 

Disabilities Education Act (IDEA) Part C determinations process. At the request of OSEP, the Early Childhood 

Technical Assistance Center (ECTA) developed a proposal for using results-driven data for an accountability 

framework to review states’ performance results for children who receive early intervention services. The 

feedback received has been posted on OSERS’ blog. 

 

U.S. Education Department Reaches Agreement with Youngstown State University to Ensure 

Equal Access to its Websites for Individuals with Disabilities 

http://tinyurl.com/meg6omu 

http://www.disabilityscoop.com/2015/03/13/states-moving-forward-able/20131/
http://www.disabilityscoop.com/2015/02/03/autism-speaks-focus-adults/20019/
http://www.disabilityscoop.com/2015/02/03/obama-budget-disability/20023/
http://tinyurl.com/m9e8hwx
http://tinyurl.com/meg6omu
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The U.S. Department of Education announced in December that its Office for Civil Rights has entered into an 

agreement with Youngstown State University in Ohio to ensure that the school’s websites comply with federal 

civil rights laws prohibiting discrimination on the basis of disability, Section 504 of the Rehabilitation Act and 

Title II of the Americans with Disabilities Act. Youngstown State’s websites were not readily accessible to 

persons with disabilities, and the university was not fully in compliance with the regulatory requirements 

regarding the publication of a notice of nondiscrimination in relevant documents. The agreement ends an OCR 

investigation and commits the 13,000-student public institution in northeast Ohio to providing equal access to 

educational opportunities for students with disabilities and to ensuring that the school’s websites are accessible 

to persons with disabilities, including students, prospective students, employees and visitors. 

 

U.S. Department of Education Announces 2014 National Blue Ribbon Schools 337 Schools 

Honored–287 public and 50 private 

http://tinyurl.com/mcawtsl 

U.S. Secretary of Education Arne Duncan has announced the recognition of 337 schools – 287 public and 50 

private– as National Blue Ribbon Schools for 2014 for their overall academic excellence or their progress in 

closing achievement gaps among student subgroups. These schools demonstrate that all students can achieve to 

high levels. The award affirms the hard work of students, educators, families and communities in creating safe 

and welcoming schools where students master challenging content. The Department invites National Blue 

Ribbon School nominations from the top education official in every state, the District of Columbia, Puerto Rico, 

the Virgin Islands, the Department of Defense Education Activity and the Bureau of Indian Education. The 

Council for American Private Education (CAPE) nominates private schools. 

 

Disability Visibility Project 

http://www.disabilityscoop.com/2014/06/16/storycorps-disability/19443/ 

“DisabilityScoop” reported June 16, 2014, in an article, “StoryCorps Looks To Record Disability Experience,” 

that a new project, the Disability Visibility Project, has been launched as a community partnership with 

StoryCorps, a national nonprofit that allows everyday people to record casual, one-on-one conversations in an 

effort to preserve history. As the 25th anniversary of the Americans with Disabilities Act approaches next year, 

this project will encourage people within the disability community to share their stories. StoryCorps’ recording 

booth in San Francisco is making sessions available between July 10 and Dec. 13 specifically for members of the 

disability community to record their stories. Additional times are expected to be added leading up to the ADA’s 

25th anniversary in July 2015. 

 

Workforce Innovation and Opportunity Act 

http://www.disabilityscoop.com/2014/07/10/congress-sheltered-eligibility/19500/ 

“DisabilityScoop” reported July 10, 2014, in an article, “Congress Passes Bill Limiting Sheltered Workshop 

Eligibility,” that a bill that would significantly limit young people with disabilities from entering sheltered 

workshop programs is headed to President Barack Obama’s desk. The U.S. House of Representatives voted to 

approve the “Workforce Innovation and Opportunity Act.” Included in the bill are changes to the path from 

school to work for those with disabilities. The measure would prohibit individuals age 24 and younger from 

working jobs that pay less than the federal minimum of $7.25 per hour unless they first try vocational 

rehabilitation services, among other requirements. It would also require state vocational rehabilitation agencies 

to work with schools to provide “pre-employment transition services” to all students with disabilities and 

http://tinyurl.com/mcawtsl
http://www.disabilityscoop.com/2014/06/16/storycorps-disability/19443/
http://www.disabilityscoop.com/2014/07/10/congress-sheltered-eligibility/19500/
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require such agencies to allocate a minimum of 15% of their federal funding to help individuals with disabilities 

in transition under the measure. 

 

U.S. Department of Education’s Guidance Letter on Charter Schools’ Legal Obligations to 

Individuals With Disabilities 

http://www.disabilityscoop.com/2014/05/15/feds-warn-charters-special/19368/ 

The U.S. Department of Education issued a guidance letter in May 2014 outlining charter schools’ legal 

obligations to individuals with disabilities, regardless of whether the schools receive federal funding. Included 

in the letter are reminders that students with disabilities cannot be discriminated against in admissions and 

disciplinary actions; and that parents with disabilities must be accommodated, e.g., with sign-language 

interpreters or Braille materials, when communicating with the school. 

Disability.gov PSAs Challenge Assumptions about People with Disabilities 

https://www.disability.gov/newsroom/psa-download-center/ 

Disability.gov recently released public service announcements (PSAs) in support of the message that people are 

not defined by their disabilities. Each of the eight PSAs features one of Disability.gov’s “No Boundaries” 

participants. Each PSAs participant chose several words to describe him or herself to paint a broader picture of  

who they are. The PSAs are downloadable from the Disability.gov site. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.disabilityscoop.com/2014/05/15/feds-warn-charters-special/19368/
https://www.disability.gov/newsroom/psa-download-center/
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Latest Employment Opportunities Posted on NASET 
 

******************************* 

Special Education Teacher - $125K Salary 

New York 

Job Category: Teaching 

Posted on Wednesday, 20. of May 2015 

Earn a $125,000 salary and join a team of master teachers at The Equity Project (TEP) Charter School, recently 

featured on the front page of the New York Times: (http://www.tepcharter.org/nytimes.php). 

TEP is a 480-student 5th through 8th grade middle school in the Washington Heights neighborhood of New 

York City. 

Open Positions: Science Teacher, Social Studies Teacher, English Language Arts Teacher, Special Education 

Teacher, Mathematics Teacher, Physical Education Teacher & Music Teacher 

Learn more and apply today at http://www.tepcharter.org/apply.php 

Also, we invite you to learn more about TEP Charter School and about teaching at the school on our 

Prospective Teacher Information Session: http://www.tepcharter.org/session-for-teachers.php. 

Compensation: $125,000 salary (commensurate with experience + potential annual bonus, full benefits 

package) 

 

******************************* 

 

Self Contained Classroom Special Education Teacher 

Phoenix, AZ (multiple locations) 

Job Category: Special Education Teacher 

Posted on Tuesday, 19. of May 2015 

Description: 

$46,000/year with 16 weeks off. Special Education Teachers needed in Arizona (Phoenix and surrounding 

cities). Needs are in the self-contained setting serving students with emotional disabilities (ED), Autism (A), 

Severe/Profound (S/P), and Intellectual Disabilities (ID). STARS is the largest school contract agency in AZ. 

STARS is therapist owned and operated. You will be an employee and receive full benefits (see below). With a 

proven track record, STARS is able to offer you an unbeatable support system and resources. STARS is hiring 

http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2953&cHash=725d50f2829386e1008ab826f37ba35d
http://www.tepcharter.org/nytimes.php
http://www.tepcharter.org/apply.php
http://www.tepcharter.org/session-for-teachers.php
http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2952&cHash=a9369a6e1d5db96dcda712823af0efcd
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for the 2015-2016 school year. STARS places Special Education Teachers throughout the Phoenix, Tucson and 

the surrounding area public schools. 

Requirements: 

Certification through the AZDOE, in Special Education 

Arizona Fingerprint Card through AZDPS 

We will help you get the credentials needed and reimburse you for the cost. 

Benefits: 

16 weeks off, 100% Company paid Health, Dental, and Life Insurance, $1,000/year Continuing Ed Money, Paid 

DOE Certification Fees, Paid NASET Dues, Spanish Immersion trip, Hawaii Trip for two, 401K, 125 Plan, Direct 

Deposit, Evaluation tools and treatment supplies, Two company sponsored parties with professional 

entertainment, Company newsletter, STARS sponsored dinner meetings with national/local speakers, Yearly 

raises, Referral bonuses, Moving $, Birthday gifts and other appreciation throughout the year, Genuine 

Appreciation 

YOU WILL FEEL LIKE A STAR!!! 

Contact: 

Brian Paulsen, COO,  Telephone: 480.221.2573  

Please email your resume to:  Jobs@StudentTherapy.com 

Apply Online at StudentTherapy.com, we would love to hear from you! 

 

******************************* 

Informational Technology Resource Teacher 

Annandale, VA 

Job Category: Resource Teacher 

Posted on Friday, 15. of May 2015 

Description: 

The Instructional Technology Resource Teacher (ITRT) is a full time, 10-month salaried employee who will 

work with students, faculty, and the administration to facilitate the integration of technology into all areas of 

instruction at Oakwood School. Oakwood is a K-8 school for students with average to above average potential 

who have mild to moderate learning disabilities without significant behavioral or emotional issues. 

Responsibilities: 

mailto:Jobs@StudentTherapy.com
http://www.studenttherapy.com/
http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2951&cHash=bcb0c1f2d8fab4821ffce5974fe38e62
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 Integration of technology into the curriculum: 

o Collaborate with teachers to coordinate lessons that integrate the use of technology to attain curricular goals and 

enhance multisensory instruction 

o Directly instruct students in the use of various software, hardware, and online resources, as well as computer basics 

such as keyboarding and file organization). 

 Training and reinforcement of the use of technology by teachers and students: 

o Directly instruct teachers and support personnel in the use of technology resources. 

o Act as a resource to teachers by researching and suggesting specific applications and tools to enhance classroom 

projects and activities. 

 Keeping current on technological developments and researching new technology trends: 

o Monitor new uses or upgrades to current technologies in order to strengthen the use of existing resources. 

o Research and initiate implementation of new technologies including software, hardware, and online teaching tools. 

Expectations: 

 Collaboration: 

o Working and communicating with the entire "team" to serve students (including parents, teachers, supervisors, 

professionals, and therapists, etc.) 

 Modeling: 

o Working with teachers in their classes to model best practices in integrating technology into all facets of the 

program. 

 Vision: 

o Helping to develop and cast vision for the future and how to help our students and teachers move forward in the use 

of technology. 

Qualifications: 

 Graduation from an accredited college or university with a minimum of a bachelor's degree 

 Current Teacher License: Collegiate Professional Certificate minimum 

 Minimum of 2 years of experience working with students who have learning disabilities 

 Understanding of and ability to teach students how to use assistive technology 

 Strong written and oral communication skills 

Contact: 

Dean Topodas 

703-941-5788 
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703-941-4186(f) 

oakwood@oakwoodschool.com 

www.oakwoodschool.com 

 

******************************* 

Special Education Teachers beginning the 2015/2016 School Year – Various 

Levels 

Kelso, WA 

Job Category: Special Education Teacher 

Posted on Wednesday, 13. of May 2015 

Job Description: 

 Designs, conducts and assesses an effective instructional experience for special education students 

 Maintains current Right Response training 

 Demonstrates understanding and is committed to each student's learning, taking into account each individual 

student's unique background and experiences 

 Provides instruction to students utilizing a variety of instructional strategies aimed at meeting individual student 

needs, utilizing appropriate and available resources, including technology 

 Designs lessons which are differentiated and foster high levels of student engagement 

 Undertakes with the timely submission of IEPs and progress reports 

 Organizes and maintains the physical and human elements in the educational setting 

 Maintains order in the special education setting 

 Participates with other staff, including GQP teams, to cooperatively develop effective, positive techniques for 

improving student behavior 

 Monitors conditions to ensure the health and safety of students 

 Enforces the rules and regulations of the school district 

 Provides positive assistance and guidance to a diverse ethnic and economic population 

 Participates as a team member with responsibility for the education of a group of special education students 

 Provides support to general education teachers in providing appropriate accommodations to special education 

students in the general education setting 

 Participates in building-based, problem-solving team discussions to provide appropriate programs for the 

developmental level of each student 

 Participates in special education team and individual instructional planning, including writing daily lesson plans 

mailto:oakwood@oakwoodschool.com
http://www.oakwoodschool.com/
http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2949&cHash=82d11a19017284c0badfba6a8755ea17
http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2949&cHash=82d11a19017284c0badfba6a8755ea17
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 Collaborates with other school staff to create, implement and assess the school improvement cycle or process 

 Performs assigned out-of-classroom supervision and other duties 

 Requires the use of multiple communication systems such as electronic mail, computers, document readers, and 

smart boards 

 Participates in building and District special education staff meetings, planning activities, and grade level/department 

meetings 

 Participates in total building program, including assemblies, contests, and other student activities 

 Works cooperatively with all building staff in an atmosphere of cooperation and collegiality 

 Assists in upholding and enforcing school rules, administrative regulations, and board policies 

 Takes all necessary and reasonable precautions to protect students, equipment, materials, and facilities 

Job Requirements: 

 Valid Washington State Teaching Certificate with Special Education endorsement appropriate for grade level(s) 

 Must meet federal highly qualified standards 

Job Benefits: 

The Kelso School District offers a comprehensive benefits package for certificated staff including sick leave, 

retirement, medical, dental, vision, and long-term disability. Information regarding benefits is available 

at www.kelso.wednet.edu. 

Contact Information: 

Jill Jurvakainen 

Human Resources Associate 

(360) 501-1924 

 

******************************* 

Exceptional Student Education (ESE) Teacher (Math) 

Miami Gardens 

Job Category: Educator 

Posted on Tuesday, 12. of May 2015 

Description: 

 Complete student academic, social, and behavior assessments to determine the student's strengths and challenges 

http://www.kelso.wednet.edu/
http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2948&cHash=9d161b23f69c21367455d4b7975c68a4
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 Write, implement, and monitor Individual Education Plans that will guide each student's instructional program 

based on student assessments, needs, and strengths 

 Participate in the inclusion co-teaching model of instruction for students in general education classrooms 

 Design individual and small group instructional strategies that parallel and support the general education 

curriculum 

 Adapt and develop materials to match the special needs of each student 

 Evaluate and advance students in an appropriate manner based on their disability, IEP, or special learning needs 

 Act as coordinator of IEP implementation and monitoring with general education staff 

 Coordinate services of support staff, including occupational, physical and speech and language therapists, 

counselors, and other professionals that provide services to the students 

 Organize, prepare, and lead Student Support Team meeting with staff and parents to better meet the needs of 

students 

 Make referrals to resources within the community that may provide additional assistance to the child and/or the 

family 

 Assist students in learning to utilize assistive technology tools to support their learning, independence, and growth 

 Help create a classroom environment that provides for student involvement in the learning process and enables each 

student to achieve learning goals; 

 Plan and implement an instructional program that meets the needs, interests, and abilities of a diverse student 

population; 

 Manage pupil performance in the classroom and applies effective strategies to reinforce and/or modify student 

behavior and performance; 

 Establish learning objectives consistent with assessment of student needs, requirements of the state of Florida, and 

knowledge of human growth and development; 

 Maintain accurate and complete records as required by law, Seed policy, and administrative regulations; 

 Participate in school management and shares responsibility for the total school program, attends staff meetings, and 

participates in professional development opportunities; and 

 Actively build strong relationships with parents and families that foster trust, collaboration, and communication 

 Promote and support a middle school program with promotion based upon standards mastery 

 Examine student assessment data to inform decision making and to guide and improve instruction 

 Establish and maintain a classroom atmosphere conducive to learning 

 Collaborate with fellow staff on student support, planning, professional development, and standards-based 

curriculum and common assessment design to contribute to the continuous improvement of instruction at the school 

 Assess students' learning in a professional manner and communicate students' progress to parents and fellow 

teachers to facilitate future instruction 
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 Assist in general building supervision and discipline of students outside of the classroom according to the school's 

Model of Care 

 Model the school's Core Values (Respect, Self-Discipline, Compassion, Responsibility, Integrity, and Gratitude) in all 

environments and times and in their interactions with all school stakeholders 

 Participate in professional learning experiences to hone their craft 

 Engage in home visits (according to the protocol and expectations outlined in the staff handbook) 

 Participate in additional duties to include: community meetings, Targeted Instruction, tutoring, off-campus learning 

and others as directed by the Academic Coordinator. 

 Contribute to a collaborative co-teaching model; 

 Provide support to general education teachers and students. 

Core Competencies 

 An ability to exercise patience, professionalism, and support during students' learning process 

 Strong organization skills and a relentless pursuit of excellence 

 The ability to build positive and deep relationships with students, parents, and staff 

 The ability to effectively analyze data and utilize data to drive practice 

 An unyielding belief in all children's ability to achieve excellence 

Minimum Qualifications 

 All teachers must be Highly Qualified according to the Florida state requirements 

 Must have completed an undergraduate degree in their content area 

 Three plus years direct experience in an urban school; 

 Master's degree in special education from an accredited college or university preferred; 

 National Board Certified Teacher (NBCT) desired 

 ESOL endorsed or certified 

Benefits: 

SEED Miami is unlike any other school in South Florida. Its unique, college-prep learning and living 

environment affords a variety of benefits to both students and employees. As a member of SEED's team, you 

will be working in an environment which includes: 

 Experienced leadership 

 High-quality student support services 

 College graduation focus 

 Safe learning environment where students have the resources they need 
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 Small class sizes 

 Individualized tutoring and mentoring for all students 

 Professional development for all staff 

 Building innovation for South Florida schools 

 Impacting both current students and families and future generations 

Contact: 

Giovanna Angulo 

786-239-9685 

gangulo@miami.seedschool.org 

www.miami.seedschool.org 

 

******************************* 

Special Education Team (Elem, Middle, or High) 

New York, New Jersey and Massachusetts 

Job Category: Special Education Team (Elementary, Middle, or High) 

Posted on Monday, 11. of May 2015 

Description: 

The Special Education Coordinator or Teacher is passionate about supporting the students who are at-risk for 

academic under-performance due to emotional and/or physical challenges so that they can succeed in the 

school's rigorous academic program. The Special Education Coordinator or Teacher holds primary 

responsibility for providing academic, emotional, and physical services for students who require additional 

support to thrive within the school's core academic program. 

Requirements: 

Demonstrate a relentless drive to improve the minds, characters & lives of students both in and out of school. 

Show unwavering commitment to urban youth achieving greatness. 

Create a positive, structured learning environment to ensure that students observe the school's core values, 

high expectations, and strict code of conduct. 

Implement curricula and activities to meet academic standards. 

Design and implement assessments that measure progress towards academic standards 

Use assessment data to refine curriculum and inform instructional practices. 

Participate in the collaborative curriculum development process. 

 

 

mailto:gangulo@miami.seedschool.org
http://www.miami.seedschool.org/
http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2947&cHash=c49e0ae2824a0d5826f7181cd8bc3832
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Benefits: 

We offer a competitive compensation package, including a salary significantly above the district scale and 

comprehensive health benefits. Aside from extensive professional development, all our teachers are equipped 

with a laptop computer, email, high-speed internet access, library budget, and all necessary instructional 

supplies. 

Contact: 

Recruitment@uncommonschools.org 

www.uncommonschools.org/careers 

 

******************************* 

Learning Specialist 

Los Angeles, CA 

Job Category: Special Education 

Posted on Wednesday, 06. of May 2015 

Duties and responsibilities: 

 Observe, at teacher's, parents' or administration's request, all students displaying academic or behavioral difficulties 

in grades K-6 to assess their learning strengths and challenges. 

 Participate in classroom instruction as needed, focusing on those students requiring additional support, modification 

or enrichment. 

 Provide informal pre- and post-assessments of individual children as requested by teachers, parents or 

administration. 

 Develop instructional learning plans with long-term goals and specific objectives for identified students, including 

recommendation of in-school or outside resources. 

 Provide written reports to school and parents with assessment results and recommendations of appropriate 

diagnostic testing and remedial programs for school-related learning problems. 

 Direct one-on-one or small group instruction to students who need support in grades pre-K through grade 8. 

 Initiate and attend parent conferences and professional meetings as needed. 

 Coordinate and facilitate communication between student, family, school and other involved professionals and 

provide regular monthly student progress report in writing. 

 Consult with teachers, parents, and administration and outside professionals regarding special learning needs of 

students and to prescribe modification plan, strategies and materials for classroom and home interventions. 

mailto:Recruitment@uncommonschools.org
http://www.uncommonschools.org/careers
http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2945&cHash=65d014c837f9ff29d705de29882a1652
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 Maintain confidential student records and keep accurate documentation of sessions, meetings and other 

communications appropriate to ethical and professional standards. 

Minimum Requirements: 

 BA or BS degree in Special Education or a related field 

 Three years of full-time classroom teaching experience in an accredited school 

 Must possesses significant knowledge of learning disabilities such as Asperger's Syndrome and ADHD, as well as 

various forms of giftedness 

 Must have the ability to administer and interpret individual assessments and interpret test results, academic 

achievement, and diagnostic testing 

 Must have a full understanding of differentiated instructional strategies across the curriculum 

 Professional demeanor; courteous; outgoing disposition 

 Experience working with students and families of diverse cultural, socio-economic and racial backgrounds 

 Ability to work productively and harmoniously in a team-oriented environment 

 Willingness to attend professional development as needed 

Benefits: 

This position is Monday-Friday and is scheduled to begin July 2015. Compensation is competitive with a full 

benefits package, to include full health, dental, vision and life insurance, as well as a generous 403(b) 

retirement plan. 

Contact: 

Please send cover letter, writing sample and resume to jobs@sjsla.org 

******************************* 

Disability Program Coordinator 

Silver Spring, MD 

Job Category: Program Coordinator 

Posted on Wednesday, 06. of May 2015 

Description: 

Disability Program Coordinator - FT position in Silver Spring, MD for contractor to federal job training 

program. Requires strong analytical and computer skills. 

 

mailto:jobs@sjsla.org
http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2944&cHash=cfe6e922ca3974bc6b8bc62518354449
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Responsibilities include: 

 monitor/review services provided to students w/ disabilities 

 develop/conduct remote and in person training 

 provide technical assistance 

 outreach to community 

 materials development. 

Requires: 

 Master's degree in disability-related field 

 Special education, vocational rehabilitation, or assistive technology background 

 Experience providing training preferred 

 Regular travel required. 

Contact: 

Send resume and salary requirements to jobs@humanitas.com. 

 

******************************* 

Special Education Teachers, Full time or part time, either K-8 or 9-12 for 2015-

2016 school year 

New York, New York 

Job Category: Part Time & Full Time 

Posted on Monday, 27. of April 2015 

DESCRIPTION: 

Catapult Learning is seeking Special Education Teachers in New Jersey and New York for the 2015-16 school 

year. 

Locations are in New Jersey (throughout state) and New York - Bronx, Brooklyn, Queens, Manhattan, and 

Staten Island 

We are an organization of dedicated people who know how exciting and rewarding it is to help children achieve. 

We are eager to have people join us whose training, skills and experience add to our ability to provide 

successful, research based instructional systems, great teaching, excellent support services, and strong 

partnerships with the schools we serve across the US. We emphasize flexible work schedules, small group 

teaching environments and high professional standards and will provide you the opportunity to grow with us 

and help students achieve beyond expectations. 

mailto:jobs@humanitas.com
http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2941&cHash=f7d62aef9da1f52fd6a1be052ad94c93
http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2941&cHash=f7d62aef9da1f52fd6a1be052ad94c93


NASET Special Educator e-Journal 

NASET | Latest Employment Opportunities Posted on NASET 29 

 

Provides contracted instructional services with the necessary educational expertise in reading, mathematics, 

writing, and related areas; diagnoses learning skill deficits and delivers prescribed instructional delivery 

methods as determined by the Company; consults with school personnel to coordinate efforts in providing 

services to students; communicates and conferences with parents providing information on student progress. 

Please note: This job posting is for potential Teacher openings and we are determining interest of candidates 

in this geographic area. Also, the total number of job openings has not yet been determined. Some positions 

may have the potential to be expanded to full time. 

Essential duties and responsibilities include the following: 

 Attends training sessions, passes content assessment, and delivers designated instructional models and strategies in 

readiness, reading, mathematics, and/or writing skills to eligible students through utilization of Company-designed 

materials and educational strategies. 

 Develops and maintains individualized skill-appropriate lesson plans. 

 Ensures supervision of students at all times, including escorting students safely to and from Company classroom or 

to mobile/trailer classroom. 

 Establishes and maintains student forms and files as required by Company, local, state, and/or federal agencies. 

 Attends and documents conferences/meetings/trainings with Company Supervisors, classroom teachers, principals, 

and parents as required by the Company, local, state, and/or federal agencies. 

 Maintains inventory of educational materials and supplies. 

 Other duties may be assigned. 

EDUCATION/EXPERIENCE: 

Requires valid teaching certification, as required by contract. Teaching experience preferred. 

OTHER JOB REQUIREMENTS: 

Must understand that all children can learn. Must demonstrate positive and enthusiastic attitude towards 

internal and external customers. Must be flexible. Working knowledge of Microsoft Office preferred. Must be 

available to work during the summer months. 

PHYSICAL ENVIRONMENT/WORKING CONDITIONS: 

Light lifting, walking, climbing stairs. Most programs are in school settings. 

The Company provides all classroom and instructional materials as well prepared lesson plans and paid 

training. Continued instructional and leadership support for all employees is also provided. 

Apply Here: http://www.Click2Apply.net/nz4fsw3 

 

 

******************************* 

http://www.click2apply.net/nz4fsw3
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Early Child Autism Teacher 

Washington, DC 

Job Category: Part Time & Full Time 

Posted on Thursday, 02. of April 2015 

Our students need your expertise, passion and leadership. 

We are looking for highly motivated and skilled talent to join our team at the District of Columbia Public 

Schools (DCPS). We seek individuals who are passionate about transforming and improving educational 

outcomes for our students. 

In DCPS, 4,000 teachers serve the needs of 47,000 students across 110 schools. As part of a comprehensive 

reform effort to become the best urban school system in America, DCPS intends to have the highest-

performing, best paid, most satisfied, and most honored educator force in the nation whose work drives 

significant achievement gains for DCPS students. 

Responsibilities 

 Develop and implement curricula to meet academic standards 

 Thoughtfully plan daily lessons and implement specific strategies to meet the needs of all students, providing extra 

support, enrichment, or variation of work when necessary 

 Be accountable for students' academic growth and increase each individual student's achievement 

 Design and implement assessments that measure progress towards academic standards and diagnose areas of 

student misunderstanding 

 Use assessment data to refine curriculum and inform instructional practices 

 Create a positive, achievement-oriented learning environment 

 Reflect on successes and areas of growth as a teacher, seek to improve performance, and respond to feedback 

 Participate in collaborative curriculum development, grade-level activities, and school-wide functions 

 Invest parents and families in their children's academic success through regular communication 

 Perform other related duties as assigned. 

Qualifications 

 Bachelor's degree 

 Possesses or is eligible for a valid District of Columbia Teaching License (for more information on DC Teacher 

Licensure, please visit the website of the Office of the State Superintendent of Education 

at http://osse.dc.gov/service/teacher-licensure) 

 Successful completion of Praxis I and II exams (unless holding a standard teaching license) 

 Meets Highly Qualified status as defined by the NCLB mandates 

http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2934&cHash=1c923904f4c19b160443c63d13746098
http://osse.dc.gov/service/teacher-licensure
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 Strong instructional skills and classroom management 

 Ability to self-reflect on teaching practices and be responsive to feedback 

Personal Qualities of Top Candidates 

 Commitment to Equity: Passionate about closing the achievement gap and ensuring that every child, regardless 

of background or circumstance, receives an excellent education. 

 Leadership: Coaches, mentors, and challenges others to excel despite obstacles and challenging situations. 

 Focus on Data-Driven Results: Relentlessly pursues the mastery of instruction based on student performance, 

and is driven by a desire to produce quantifiable student achievement gains. 

 Innovative Problem-Solving: Approaches work with a sense of possibility and sees challenges as opportunities 

for creative problem solving; takes initiative to explore issues and find potential innovative solutions. 

 Adaptability: Excels in constantly changing environments and adapts flexibly in shifting projects or priorities to 

meet the needs of a dynamic transformation effort; comfortable with ambiguity and non-routine situations. 

 Teamwork: Increases the effectiveness of surrounding teams through collaboration, constant learning and 

supporting others; sensitive to diversity in all its forms; respects and is committed to learning from others 

How to apply 

To apply, visit our website at www.joindcpublicschools.com, and complete our online application. 

Questions 

If you have any questions, please email us at dcpscareers@dc.gov, or call us at 202-299-2145. 

Stay Informed! 

Follow us on Twitter at @dcpsjobs, or become a fan of DCPS Jobs on Facebook. 

Criminal Background Check 

In accordance with the Criminal Background Checks for the Protection of Children Act of 2004, this position 

has been designated and identified as one which requires a criminal background check and/or traffic record 

check. If you are tentatively selected for the position, a criminal background check will be conducted. A final 

offer of employment is contingent upon the receipt of a satisfactory criminal background check. 

Notice of Non-Discrimination 

In accordance with Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, 

Section 504 of the Rehabilitation Act of 1973, the Age Discrimination Act of 1975, Title II of the Americans with 

Disabilities Act of 1990 and the D.C. Human Rights Act of 1977, as amended, District of Columbia Official Code 

Section 2-1401.01 et seq. (Act), the District of Columbia Public Schools (DCPS) does not discriminate (including 

employment therein and admission thereto) on the basis of actual or perceived race, color, religion, national 

origin, sex, age, marital status, personal appearance, sexual orientation, gender identity or expression, family 

status, family responsibilities, matriculation, political affiliation, genetic information, disability, source of 

http://www.joindcpublicschools.com/
mailto:dcpscareers@dc.gov
https://twitter.com/dcpsjobs
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income, status as a victim of an interfamily offense, or place of residence or business. Sexual harassment is a 

form of sex discrimination, which is prohibited by the Act. In addition, harassment based on any of the above-

protected categories is prohibited. Discrimination in violation of the aforementioned laws will not be tolerated. 

Violators will be subject to disciplinary action. Inquiries regarding the non-discrimination policies of DCPS will 

be handled as follows: 

Employees with inquiries regarding non-discrimination policies related to employment and employees should 

contact: 

Equal Employment Opportunity Specialist 

Office of Labor Management & Employee Relations 

District of Columbia Public Schools 

1200 First St, NE, 10th Floor, Washington, DC 20002 

(202) 442-5424 

 

******************************* 

Self Contained Classroom Special Education Teacher 

Phoenix, AZ (multiple locations) 

Job Category: Special Education Teacher 

Posted on Wednesday, 01. of April 2015 

Description: 

$46,000/year with 16 weeks off. Special Education Teachers needed in Arizona (Phoenix and surrounding 

cities). Needs are in the self-contained setting serving students with emotional disabilities (ED), Autism (A), 

Severe/Profound (S/P), and Intellectual Disabilities (ID). STARS is the largest school contract agency in AZ. 

STARS is therapist owned and operated. You will be an employee and receive full benefits (see below). With a 

proven track record, STARS is able to offer you an unbeatable support system and resources. STARS is hiring 

for the 2015-2016 school year. STARS places Special Education Teachers throughout the Phoenix, Tucson and 

the surrounding area public schools. 

Requirements: 

Certification through the AZDOE, in Special Education 

Arizona Fingerprint Card through AZDPS 

We will help you get the credentials needed and reimburse you for the cost. 

Benefits: 

16 weeks off, 100% Company paid Health, Dental, and Life Insurance, $1,000/year Continuing Ed Money, Paid 

DOE Certification Fees, Paid NASET Dues, Spanish Immersion trip, Hawaii Trip for two, 401K, 125 Plan, Direct 

Deposit, Evaluation tools and treatment supplies, Two company sponsored parties with professional 

http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2932&cHash=d63bce2eef929d685da22de594d19699
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entertainment, Company newsletter, STARS sponsored dinner meetings with national/local speakers, Yearly 

raises, Referral bonuses, Moving $, Birthday gifts and other appreciation throughout the year, Genuine 

Appreciation 

YOU WILL FEEL LIKE A STAR!!! 

Contact: 

Brian Paulsen, COO,  Telephone: 480.221.2573  

Please email your resume to:  Jobs@StudentTherapy.com 

Apply Online at StudentTherapy.com, we would love to hear from you! 

 

******************************* 

Special Education Teacher - $125K Salary 

New York 

Job Category: Teaching 

Posted on Tuesday, 24. of March 2015 

Description: 

Earn a $125,000 salary and join a team of master teachers at The Equity Project (TEP) Charter School, recently 

featured on the front page of the New York Times: (http://www.tepcharter.org/nytimes.php). 

TEP is a 480-student 5th through 8th grade middle school in the Washington Heights neighborhood of New 

York City. 

Open Positions: 

 Science Teacher 

 Social Studies Teacher 

 English Language Arts Teacher 

 Special Education Teacher 

 Mathematics Teacher 

 Physical Education Teacher 

 Music Teacher 

Learn more and apply today at: http://www.tepcharter.org/apply.php 

Also, we invite you to learn more about TEP Charter School and about teaching at the school on our Live Online 

Information Session (link below): 

mailto:Jobs@StudentTherapy.com
http://www.studenttherapy.com/
http://www.naset.org/employops.0.html?&tx_ttnews%5Btt_news%5D=2928&cHash=9cd30a76b4173be7fb36ace7cd5c0b2c
http://www.tepcharter.org/nytimes.php
http://www.tepcharter.org/apply.php
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http://www.tepcharter.org/info-session-for-teachers.php 

Benefits: 

$70,000 - 125,000 salary (commensurate with experience + potential annual bonus, full benefits package) 

To Apply: 

http://www.tepcharter.org/apply.php 

 

******************************* 

To top 
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Upcoming Conferences, Workshops and Events 
2015 

  

June 
AAIDD Making a Difference Through Research, Practice, and Policy  

Conference 

June 1, 2015 - June 4, 2015 

Louisville, KY 

aaidd.org/education/annual-conference 

The 2015 American Association on Intellectual and Development Disabilities (AAIDD) will hold its annual 

conference, “Making a Difference Through Research, Practice, and Policy,” will be held June 1-4, 2015, in 

Louisville, Kentucky. The conference offers four blocks of concurrent sessions featuring information on the 

outcomes of more than 100 projects, programs, and research studies. The deadline to make hotel reservations 

at the preferred rate is May 1, 2015. 

 

Check & Connect Preparation and Implementation Training  

Training 

June 11, 2015 - June 12, 2015 

St. Paul, MN 

http://checkandconnect.umn.edu/training_consultation/prepimplementation_MN.html 

A Check & Connect Preparation and Implementation Training will be held in St. Paul MN, June 11-12, 2015. 

This 2-day training provides education administrators and lead staff with a thorough overview of Check & 

Connect and its background and how to prepare their site for implementing Check & Connect. 

 

Think College Capacity Building Institute  

Capacity Building Institute 

June 15, 2015 - June 16, 2015 

Boston, MA 

http://www.thinkcollege.net/think-college-capacity-building-institute 

Think College will host a Regional Capacity Building Institute June 15-16. 2015, to support the development 

and expansion of high quality inclusive higher education throughout the Northeast region and beyond. It will 

bring together professionals from the region as well as from each of the national model demonstration projects 

(TPSIDs) to share strategies and build relationships. 

  

October 
Check & Connect first National Conference: 25 Years of Student Engagement 1990-2015  

Conference 

October 7, 2015 - October 8, 2015 

St. Paul, MN 

http://aaidd.org/education/annual-conference#.VRAnIy4uxv0
http://checkandconnect.umn.edu/training_consultation/prepimplementation_MN.html
http://www.thinkcollege.net/think-college-capacity-building-institute
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http://checkandconnect.umn.edu/conf/default.html 

Check & Connect’s first national conference will be held in Minneapolis, MN, October 7-8, 2015. It will bring 

together leading experts and practitioners from around the country to address the topic of student engagement 

among at-risk youth. Participants will include representatives from sites implementing Check & Connect’s 

evidence-based student engagement intervention model and professionals interested in learning more about 

student engagement in general and Check & Connect specifically. Participants will learn from experts in the 

field, share lessons learned, and gain tools for implementing Check & Connect with fidelity and sustaining their 

sites’ implementation to support at-risk students in reaching their goals and graduating high school. CEUs will 

be offered. 

To top 
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Funding Forecast and Award Opportunities 
 

Forecast of Funding Opportunities under the Department of Education Discretionary Grant 

Programs for Fiscal Year 2015 

http://www.ed.gov/fund/grant/find/edlite-forecast.html 

This document lists virtually all programs and competitions under which the U.S. Department of Education has 

invited or expects to invite applications for new awards for fiscal year 2015 and provides actual or estimated 

deadlines for the transmittal of applications under these programs. The lists are in the form of charts organized 

according to the Department’s principal program offices and include programs and competitions previously 

announced as well as those to be announced at a later date. 

 

FY 2015 Discretionary Grant Application Packages 

http://www.ed.gov/fund/grant/apply/grantapps/index.html 

This site, from the Department of Education, provides information on grant competitions that are currently 

open. 

 

Mitsubishi Electric America Foundation: Grants for Youth with Disabilities 

http://www.meaf.org/how_to_apply/ 

The Mitsubishi Electric America Foundation Grants program is dedicated to helping young Americans with 

disabilities maximize their potential and fully participate in society. The foundation supports organizations and 

projects within its mission that have broad scope and impact and demonstrate potential for replication at other 

sites. A major program emphasis is inclusion: enabling young people with disabilities to have full access to 

educational, vocational, and recreational opportunities, and to participate alongside their non-disabled peers. 

Maximum award: $90,000. Eligibility: 501(c)3 organizations. Deadline for Concept Papers: June 1, 2015. 

 

Arthur Vining Davis Foundations Seeks Proposals to Strengthen Secondary Education  

http://www.avdf.org/FoundationsPrograms/SecondaryEducation.aspx 

The Arthur Vining Davis Foundations offers $100,000-$200,000 grants to support a wide range of innovative 

professional development programs that strengthen teachers in grades 9-12 and their teaching. For example, 

projects might be designed to improve professional development for in-service and pre-service teachers, 

strengthen teaching skills, support practical research in teacher and high school education, or encourage 

innovative use of technology and new techniques for presentation of classroom materials in high schools. 

Projects should aim to develop solutions with potential for wide application or replication by others. Requests 

to support well-established programs should be for initiatives with the potential to improve the program 

significantly. Special consideration will be given to projects in their early stages that address the concerns and 

problems of secondary education on a national level. In considering proposals to support high school teaching, 

sustained partnerships between the faculties of colleges (e.g., arts and sciences and education) and school 

districts, or collaborative efforts involving reform organizations, colleges/universities, and high schools are 

encouraged. Eligible institutions include but are not limited to public and private colleges and universities, 

graduate schools of education, and freestanding educational institutes. Ongoing deadlines. 

 

http://www.ed.gov/fund/grant/find/edlite-forecast.html
http://www.ed.gov/fund/grant/apply/grantapps/index.html
http://www.meaf.org/how_to_apply/
http://www.avdf.org/FoundationsPrograms/SecondaryEducation.aspx
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Discover: Pathway to Financial Success Grant 

http://www.pathwaytofinancialsuccess.org/get-a-grant 

Discover is investing up to $10 million in financial education, and any high school can apply for a grant toward 

a financial education curriculum. Applying schools must have implemented or be looking to implement a 

financial education curriculum; have a measurement tool planned or in place to assess participation in and 

comprehension of the financial education curriculum; and agree to share overall results of the measurement 

tool’s pre- and post-curriculum testing with Discover upon the program’s completion to assess what worked 

and what didn’t. Maximum award: varies. Eligibility: high schools in the United States. Deadline: none. 

 

Dollar General: Beyond Words Library Disaster Relief 

http://www.ala.org/awardsgrants/awards/166/apply 

Dollar General, in collaboration with the American Library Association (ALA), the American Association of 

School Librarians (AASL) and the National Education Association (NEA), is sponsoring a school library disaster 

relief fund for public school libraries in the states served by Dollar General. 

The fund will provide grants to public schools whose school library program has been affected by a disaster. 

Grants are to replace or supplement books, media and/or library equipment in the school library setting. 

Maximum award: up to $15,000 to replace or supplement books, media and/or library equipment. Eligibility: 

public school libraries Pre K-12 located within 20 miles of a Dollar General store, distribution center or 

corporate office that have lost their building or incurred substantial damage or hardship due to a natural 

disaster (tornado, earthquake, hurricane, flood, avalanche, mudslide), fire or an act recognized by the federal 

government as terrorism; or have absorbed a significant number (more than 10% enrollment) of 

displaced/evacuee students. Deadline: none. 

 

Fender Music Foundation: Grants 

http://www.fendermusicfoundation.org/grants/?sec=info 

Fender Music Foundation grants of instruments and equipment are awarded to music academies, schools, local 

music programs and national music programs across America, particularly in-school music classes, in which 

the students make music; after-school music programs that are not run by the school; and music therapy 

programs, in which the participants make the music. Maximum award: up to 8 instruments. Eligibility: 

established, ongoing and sustainable music programs in the United States, which provide music instruction for 

people of any age who would not otherwise have the opportunity to make music. Deadline: rolling. 

 

AASA: National Superintendent of the Year 

http://www.aasa.org/content.aspx?id=3404 

The American Association of School Administrators (AASA) National Superintendent of the Year Program pays 

tribute to the talent and vision of the men and women who lead the nation's public schools. Maximum award: 

recognition; a $10,000 scholarship to a student in the high school from which the National Superintendent of 

the Year graduated. Eligibility: Any superintendent, chancellor, or top leader of a school system in the United 

States, Canada, or international school who plans to continue in the profession. Deadline: varies by state. 

To top 
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