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Introduction

Deidre Gilley, PhD

Assistant Professor of Special Education
Department of Educational Psychology

Baylor University
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Baylor Center for Disability
and Flourishing

People with disabilities and their families have the
opportunities, supports, services, and relationships
needed to thrive I1all aspectof their lives and
communities.

https:// disability.research.baylor.edu
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Improving post
secondary
outcomes

Academic skill
developmen

Non-academic skill
development (self
determination,
technology, health)
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Introduction N

Instructional
time
Postsecondary
outcomes
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Evidencebased
practices
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of Special Education Teachers

. DIVISION ON CAREER

C o u n c i I for DCD DEVELOPMENT AND TRANSITION

FACILITATING FUTURES

TmThinkCoIIegg

INSTITUTE FOR COMMUNITY INCLUSION, UMASS BOSTON

=
Exceptional o
Children  pamoioe, R IRISCENTER

Dr. Tracy Dr. Kerri Dr. Allison Dr. Catherine Dr. Michael
Sinclair Shogren Lombardi Fowler Wehmeyer

Dr. James Dr. Stacie Dr. Carly : Dr. Dawn
Sinclair Dojonovic Gilson 2l [EAIS Lt Rowe

Dr. Lynn
Stansberry
Brusnahan

Dr. Val : Dr. Bree Dr. Jason
Mazzotti ' Jimenez Travers

Dr. Diane Dr. Fred

Dr. MelGrigal |8 Dr. Debra Har Browder Spooner

AND MORE!
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' Interactive Session: SLI.DO '

https://tinyurl.comGilleytransition101
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https://tinyurl.comGilleytransition101
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What state are you i
a_tte N d | N g frO M f) https:// tinyurl.comGilleytransition101
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Why Transition
Planning Matters
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What Is the purpose of =
tran S|t| O N p I an N | N g ’) https:// tinyurl.com/Gilleytransition101

%@ () /) Copyright 2026 © Deidre Gilley, PhD



Al

Stark Reality: The
Problem
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Stark Reality:

students with disabllities do not
experience the same post
secondary outcomes when
compared to their typically

developing peers

National Council on Disability, 2012; Newman et al., 2011; DOE, 2020; NCES, 2022
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Bridge to nowhere?

High School Graduation

Dropped

Out & Other

Alternate
Degree .

High
School Diploma

NCES, 2022
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90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

Some HS

More Education = Higher Employment Rate

without
I disabilities

HS

Bridge to nowhere?

**Educational outcomes varies by race and disability**

1 1%

people

Some post-secondary AA Degree or more

NCES, 2022
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Disability type

Diverse Population

Specific learning disability’

‘ ’ ‘ ‘ ‘ ' ‘ ' ‘ ‘ Speech or language impairment?
M Other health impairment®
\/ Autism

7 y 300 y OOO Developmental delay* 7

15% of students intellectual disabity [N o

Emotional disturbance - ]

Multiple disabilities 2

Hearing impairment 8§ 1

I I I I I I

0 10 20 30 40 50
Percent
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Feelings of
Individuals with
Disabilities and their
Families

Gaut hi er
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Feelings of Individuals with
Disabilities and their Families

Gaut hi er Boudreaul t et al . | 2018
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Federal and State Legislation
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What Is Transition?

AU. S. Depart men toordirfatedset u ¢
of activities for a [individual] with a disability that
IS designed to be withia result-oriented process
that is focused on improving academic and
functional achievement of the [individual] with a
di sabili1ty to facili1ltat
|

e
from school toposs ¢ h o o | activitie
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Age of
Transition
Planning: 16
years old

Individualized

Education Plan:

transition
services
Included

Coordinated
Activities:
focused on

academic and
functional

achievement

Involvement:
Included In the
planning
process

Key Requirements of the Federal Law:
Individuals with Disabillities Education Act (2004)

Collaboration
with Agencies:
linking to adult

services
(vocational
rehab, mental
health, etc.)

Copyright 2026 © Deidre Gilley, PhD

Postsecondary
Goals:
measurable
goals based on
the student's
preferences,
Interests, needs



Key Requirements of the Federal Law:
Continued

Workforce Innovation and Higher Education Opportunities
 Opportunities Act Act

Opportunities Act A = »
Requires Institutions receiving

A Stronger commitment to federal funding to have

competitive integrated employment opportunities for individuals with 1D
shifting from sheltered workshops / Title 1V

segregated workplace settings A Federal financial aid, inclusive

postsecondary programs,
transition possecondary
programs, Think College
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In-school Predictors
of PostSecondary
Outcomes
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In-school Predictors of Peskecondary Outcomes

Career Awareness

Career Technical
Education

Community Experience

High School
Requirements

Goal Setting

General Education
Inclusion

Interagency
Collaboration

Occupational Courses
Paid Employment
Parent Expectations
Parent Involvement

Program of Study

N B

N B

[ ]

NNENENEB

N B

N B

N B

NEENEB

Psychological
Empowerment

Independent
Living Skills

Self
determination
Skills

Selfrealization

Student
Support

Technology
Skills

Transition
Program

Travel Skills
Work-study

Youth
Autonomy
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The Purpose:

J

N\ [ N\ [

Plan for life after

high school

Prepare Focus on post ldentify long
students with secondary term goals,
disabilities and opportunities aspirations, and

their families for plans
what comes
next

Copyright 2026 © Deidre Gilley, PhD

Develop and
design a plan for
a highquality
high school
experience
aligned with
goals,
aspirations, and
plans




The Purpose: '

EMPHASIZING THE UNIQUE

Abilities

Enviable Adult Life

> Education

appropriate
education

> Employment

Independent
Living
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The Purpose:

Goal Access & Opportunlty to Enable In
school and Postschool Success
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Transition Planning
Process
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What part of transition planning

are yOU MOST Worried abOUt’? https://tinyurl.comGilleytransition101

%@ () /) Copyright 2026 © Deidre Gilley, PhD



' Transition Planning Process l

Thisis a PROCESS

not a destination
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' Transition Planning Process I

What are your goals
and dreams?

What supports do you

What should you need to get there?
focus on this year”
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' ~ Transition Planning '
el ¥

Different Holds a Will pursue Has access Has a range
combination dynamic and different to different of diverse

of strengths
andneeds

different
Interestsand

preferences

prior
experiences

supportsand

paths
through

adulthood

resources

lan
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Culturally
Responsive
Transition Planning
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Transition Planning '

£C0\03 vcal systems Tb\eor

(B(ov\cenbnnnef l"“)

ATailored and individualized, catering to the

studentso strengths, | 1
Macrosystem
(SPIN)
ACulturally Responsive Transition Planning
ACul turally responsi vebasedans
framework to foster connections between content, transition
practi ces, professional di s > u
purpose of improving transition outcomes and experiences f
students and their families
AReflect on intersecting identities (abilities, class, gender, rac
etc.)

A Confronting challenges such as discrimination, unfamiliarity
rights and the transition process, language barriers, lack of
access, etaiscrimination, unfamiliarity of rights around the
transition process, language barriers / extensive us of jargor
scheduling conflicts, tension with the hos&hool relationship,
lack of access to transition resources
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Considerations for Our Culturally, Ethnically, l

and Linguistically Diverse Students

4 A

Culturally |
Cultural Cultural Responsive:
Blindness: Competence: willingness to
| ncc::g::t)grc?tly' "I'am not attempts to learn and I—CI:uurlrgHirt?/l' Critical
Culturally ot intentioﬁal' biased", "l do make change; transformétive- Respect:
Destructive: 1ack of I not see color"; improvements; understands approach: profound and
Intentional harm knowledge or assuming understands power ntersectio n’al' outward
capacity culture does identities; dynamics; reflective 'l commitment
not make a understands  commitment to
difference history Inclusion,;
reflective
- N\ N\ J \_ .: -:. J\ J

Inspired from Sinclair, Pulos, &ojonovic CEC Presentation
Adpatedfrom Cross et al., 1989; Bassey, 20Dénsco 2017;Tervalon& Murray-Garcia, 1998; SeaIsz 2020
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Culturally Responsive Mindful Practices in Transition Planning

Active

Listening
‘ ))) Listen without

placing expectations

on the student.
Tokenism
__ Support Leave Personal Don't expect
S / JWI::Ihout Bias at the Door studer;_ts to speak
\ / Judgement Ca. o
; g f Not all students entire population
reate space free I |Lll sharethe same or ‘teach’ us.
from judgement. | postsecondary vision.

In Your Meetings & Practice

Prepare in Advance

Understand familial culture,
norms, and potential taboos.

Assumptions

Avoid assuming a
student ascribes to
to all aspects of

their cultural entire population.

3 W Be Mindful to AVOID

Humility
We do not know
everything.

>

Cultural

background.

Eliminate Jargon Include Families
Avoid slang, metaphors In ALL parts of 'ghg transition
and confusing language. process — decisions, roles,

Copyright 2026 © Deidre Gilley, PhD

and action steps.

Overgeneralizations

Don't apply what
you know of one
student to an




Taxonomy For Transition
Programming 2.0

A Model for Planning, Organizing, and Evaluation Transition

Education, Services and Programs
Kohler et al., 2016

)
Expanded PPT from NTACT on the Taxonorhytps://transitionta.org/wp
content/uploads/docs/NTACGT TaxonomyforTransition.pdf =
Copyright 2026 © Deidre Gilley, PhD
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https://transitionta.org/wp-content/uploads/docs/NTACT-C_TaxonomyforTransition.pdf
https://transitionta.org/wp-content/uploads/docs/NTACT-C_TaxonomyforTransition.pdf
https://transitionta.org/wp-content/uploads/docs/NTACT-C_TaxonomyforTransition.pdf
https://transitionta.org/wp-content/uploads/docs/NTACT-C_TaxonomyforTransition.pdf
https://transitionta.org/wp-content/uploads/docs/NTACT-C_TaxonomyforTransition.pdf

Student
Development

Taxonomy For [l focused

.. Plannin

Transition g

%{/ Programming 2.0

Program Family
Structures Engagement
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Taxonomy For Transition Programmin

Student Development
A Assessment

A Academic Skills

A Life, Social, and Emotional Skills

A Employment and Occupational Skills
A Student Supports

A Instructional Context

Copyright 2026 © Deidre Gilley, PhD /_/[%
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Taxonomy For Transition Programmin

StudentFocused Planning-
A |IEP Development

A Student interests and preferences
A Postsecondary education and training
A Measurable goals
A Planning Strategies
A Studentcentered planning

A Cultural and linguistic consitlerations

A Student Participation
Copyright 2026 © Deidre Gilley, PhD %
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Taxonomy For Transition Programmin
Family Engagement

A-amily Involvement

ACultural background and history

AParticipation throughout the ENTIRE process

ANon-family member interpreters provided
A-amily Empowerment

ATransition information prior to 14

Alnformation provided in native language and shared in
culturally responsive manner

A-amily Preparation
Copyright 2026 © Deidre Gilley, PhD /_/[%
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Taxonomy For Transition Programmin

Program Structures
A Program Characteristics

A Program Evaluation

A Policies and Procedures

A Resource Development and Allocation
A School Climate

Copyright 2026 © Deidre Gilley, PhD /\/[\




Analysis Taxonomy For Transition Programmin

Program Structures ™

. A Program Characteristics
Evaluation

A Program Evaluation
A Policies and Procedures

/

A Resource Development and

Implementation B Development Allocation
A School Climate
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//’//
O AN 4
////

Taxonomy For Transition Programmin
Interagency Collaboratior:

ACollaborative Framework

ACoordinating key stakeholders

N‘ ADesignated contact person for each agency
’ AEstablish methods of communication
", AData sharing

ACollaborative Service Delivery

L/

APlanning

Alnformation exchange
Copyright 2026 © Deidre Gilley, PhD /_/[%




Transition
Assessments to
Inform Data -based

DeciIsions
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Age-AppropriateTransition
Assessments: Considerations

®

Where Is the Where Is the How do we get
iIndividual iIndividual going?  the individual
presently? there?

-
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Age-AppropriateTransition
Assessments: Considerations

&

T !
AN S S §

2,

What types of How many forms  How do | provide
assessments do | of assessments do laccess to the
need to do to need to have assessments for

collect ample and collected ample my student?
adequate data? and adequate data?
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A
A Often created
or modified
A Can ask more
specific

A ——

A Standardized
A Provides a
Nbi gger

pi ctur e
guestions

A Gather more in
depth

A Examples:
academic
achievement, Information

intellectual A Be more

functioning, Informal Formal individualized

adaptive
ot Assessmeni: Assessments A Examples.
aptitude tests guestionnaires,
observations,
reviewing
records, etc.

A Consider: the
characteristics
of your student

and limitations A Consider: be

of formal
assessments

critical of the
assessment
design
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Assessment Considerations

Customizeahe assessment t
capture the specific
Information needed
H E Gather information in the a Verify results through
HA Séastgikr)lael environmenthen multiple methods

Ensure that the assessment |
appropriate to the learning and

response characteristic
of the student

Incorporate
accommodation&
assistive technology

Considemmultiple
perspectives

Share and store resulis
accessible ways

— *
E e Copyright 2026 © Deidre Gilley, PhD




NTACT

National Technical
ﬂ!cé)lc_IA Tl\/E f,‘,’?‘q‘g?.:‘si{ﬁﬁ“”’ AboutUsv Training& TAv  Topicsv FAQs Search Join Us

A > Collaborative Assessment Guide for Transition Planning Services

NTACT
™ (DL LABORATIVE

Toolkit

Collaborative Assessment Guide for Transition Planning Services
L f Min lN
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Assessment Options
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Assessment Options
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Assessment Options

A Occupational Aptitude Survey and Interest A ReadingFree Vocational Interest

Schedule (OASIS3) Inventoryi Third Edition (RFVIF3)
I Parker I Synatschkand Becker
A Career Interests, Preferences, and A Informal Assessments for Transition
Strengths (CIPSI) i Different versions:
I Clark, SynatschkPatton, and Steel A Employment and Career Planning
A Becker Work Adjustment ProfiléSecond A Independent Living and Community Participation
Edition (BWAP:2) A Postsecondary Education and Training
i Becker A Functional Independence Skills Handbook
A TEACCH Transition Assessment (.I.:Elll_.l)
Profiled Second Edition (TTAP: | Rion .
TEACCH) A CaseyLife-Skills
i Mesiboy Thomas, Chapman, asthopler I Intended for youth transitioning from foster

care to adulthood

e Copyright 2026 © Deidre Gilley, PhD



|IEPS
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Why should we include our students |

.. : https:// tinyurl.com/Gilleytransition101
the transition planning process?
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K Appropriate measur able
based upon ageppropriate transition
assessmenteelated to training, education,
employment, and, where appropriate,

|l ndependent | 1T ving skil|

IEPS Mmust A The transition servi
i N C | L (ttL@/) reeded to assist the child in reaching

e goal s. o

ANransition activities t
| ndi1 v i d uneedstakirng into dcoosint the
c h 1 s$trdngths, preferencesandinterestso
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BE An official website of the United States government Here’s how you know «

U.S. Department of Education Contacts

| EP S Mmu S t R

Individuals with Disabilities Education Act

e e e e e
|ndICatOI' 13 Part B SPP/APR Indicator 13 AAA
E U.S. Department of Education

AUnder the Individuals with rome  Per BSFRIRR ncsors
- o [ B . i B E Rehabilitative Services (OSERS)

Dlsab.l Iities Edl.JCatlon ACt’ t!'a..nSItl on Percent Of Youth With IEPs Aged 16 And Above With An IEP That Includes S
p lannin g must | nC! ude SpeCIfI C Appropriate Measurable Postsecondary Goals
com pO nents. R_ewewe I'S use the About Part B Indicator 13
fo I I OWl n g q u eStIO n S tO d ete rm I n e Part B Indicator 13 requires states to report the percent of youth with |EPs aged 16 and

. above with an IEP that includes appropriate measurable postsecondary goals that are
Wh eth er an I E P meetS I n d I Cato r 13 annually updated and based upoiin de-appropriate tr:)nsition assleient, transition
requirements monitored by the OffiCe i s s s o s retmes o te sients canson servees neess. (G
O f S p e C I a I E d u C a t I If a state’s policies and procedures provide that public agencies must meet these

requirements at an age younger than 16, the state may, but is not required to, choose to
include youth beginning at that younger age in its data for this indicator.
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What Is Indicator 137

Federal Compliance Under IDEA

Indicator 13 Is a federal compliance indicator under IDEA that measures
the percent of youth aged 16+ with an IEP that includes appropriate
measurable postsecondary goals and transition services to reasonably

enable the student to meet those goals.

Focuses on measurable
students aged postsecondary goals

» AND transition services
16+ with an o
IEP a aligned to those goals

Monitored through the
State Performance Plan /
Annual Performance
Report (SPP/APR) system
required by OSEP

6* Applies to all

SPP/APRJ

Key Message: If ANY one required component is missing from the IEP, the entire IERasmphant for Indicator 13.
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The 8 Indicator 13 Compliance Requirements

All 8 Components Must Be Present for Compliance

Age-Appropriate Transition Assessment

Measurable Postsecondary Goals

Interest inventories, vocational assessments, O 5
student interviews

Education/Training, Employment, and
Independent Living

Postsecondary Goals Updated Annually

reviewed and revised each IEP cycle

Transition Services

07

job shadowing, college application support,
travel training, independent living instruction

Course of Study
multi-year plan aligned to goals (college prep,
CTE, workbased learning)

Annual |IEP Goals
related to transition needs (resume writing,
job applications, college research)

Student Invitation
student must be invited to their IEP meeting

Agency Invitation
outside agencies (e.g., Vocational Rehabilitation)
Invited when providing posgraduation services

Missing even ONE component = N@ompliant for Indicator 13

onvriaht 2026 © Deldre
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Why It Matters

A Ensur es
individualized
A Gdrigeh and assessmebnhsed

A Prepares students for adult 1ife

A One

o f

Why Indicator 13 Matters

The Compliance Flow + Expert Summary

transition planning 1 S

t he most commonly monitored

transition indicators nationwide
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